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Service rules:

The recruitment service,promotion,superannuation etc. are governed by the service rules of
the UGC,and the Government of Andhra Pradesh, as promulgated from time to time. These
rules are as follows:

Service Rules fi hi | subordi ff:
I) These Rules are reffered to as the Andhra Pradesh Collegiate Education Service Rules :

1. G.0.Ms.No. 259, G.A. (Rules) Department, dt:9.2.1962
2. G.0.Ms.No.258, Education dt:20.1.1971

3. G.0.Ms.No. 531, Education, dt:7.4.1975

4. G.O.Ms.No. 1196, Education, dt:27.12.1977
5. G.0.Ms.No.423, Education, dt:19.4.1979
6. G.0.Ms.No.843, Education, dt:19.9.1979

7. G.0.Ms.No.939, Education, dt:22.10.1979
8. G.0.Ms.No.399, Education, dt:21.5.1980

9. G.0.Ms.No.77, Education, dt:28.1.1981

10. G.0.Ms.No.1259, Education, dt:6.11.1981
11. G.O.Ms.No.491, Education, dt:16.11.1984
12. G.0.Ms.No.50, Education, dt:26.1.1986
13. G.0.Ms.No.158, Education, dt:10.6.1987
14. G.0.Ms.No.340, Education, dt:10.6.1987
15. G.0.Ms.No.131, Education, dt:29.5.1990
16. G.0.Ms.No.378, Education, dt:21.11.1991

17. G.0.Ms.No.37, Education, dt:5.2.1994
IT) Government of IndiaMHRD letter No 1-32/2006-U.dated 315 Dec 2008




Recruitment Process:
Applications are invited on-line for recruitment to the post of Lecturers in Govt
Degree Colleges by Andhra Pradesh Public Service Commission (APPSC).
The APPSC conducts Screening test in off-line mode in case applicants exceed
25,000 in number and the main examination in on-line mode for the candidates
selected in screening test.
Applicants must possess the qualification from a recognized University as detailed
below:
Good academic record with minimum of 55% or an equivalent Grade of B at the
Masters Degree level in the relevant subject, obtained from the Universities
recognized in India.
NET/SLET shall remain the minimum eligibility condition for recruitment and
appointment of Lecturers in Govt Degree Colleges.
Candidates who are or have been awarded Ph.D degree in compliance of the
University Grants Commission shall be exempted from the requirements of the
minimum eligibity condition of NET/SLET to recruitments and appointment of
Lecturers in Govt Degree Colleges.
The selection of candidates for Appointment to the posts will be made in two
stages:
Written Examination (Objective Type)

Oral Test in the form of Interview only for those qualified as per rules. The
final selection of candidates for Appointment to the posts will be based on the
Merit in the computer based examination and Oral test (Interview) marks put
together to be held as per the scheme of examination.
Only those candidates who qualify in the written examination by being ranked
high will be called for interview in 1:2 ratio. The minimum qualifying marks in
the examination for consideration of a candidate to the selection process in case of
OC category is 40%, for BC category it is 35% and for SC, ST and PH categories
it is 30% or as per the relevant rules. The minimum qualifying mark is relaxable in
the case of SC/ST/BC/PH at the discretion of the Commission Applicants clearing
the above procedure will be allotted posting as per the vaccancies availability in
the State.
The candidates will be selected and allotted to Service/ Department as per their
rank in the merit list and as per Zonal / Post preference opted by the applicant at
the time of making application to the post online.
The whole process is done with the help of Andhra Pradesh Public Service
Commission (APPSC).




Career Advancement Scheme (CAS)- Promotional Procedure:

The service conditions specified for Career Advancement Scheme are mentioned
here under:
Assistant Professor with Pay Band IT — 15600-39100 + 7000 AGP
[Hither to known as Lecturer (Senior Scale) |
1. Completed 6 years service on regular appointment in UGC Pay Scales

2. Completed 4 Years to those who are having Ph.D. degree

3. Completion of 5 years to those who are possesing M.Phil.,degree/PG degree in
Professional Courses such as LLM, M.Tech., MVSC., or M.D.

4. Minimum API Scores as delineated in Table-II (b) of Appendix.III

5. One orientation and one Refresher/Research Methodology Course of 3/4 weeks duration.
6. Screening Cum Verification process for recommending promotion.

The Teachers (15600-39100 + 7000 AGP) in Senior Scale shall be designated as Assistant
Professors.

Assistant Professor (Pay Band.III — 15600-39100 + 8000 AGP):
(Hither to known as Lecturer (Selection Grade)

1. On Completion of 11 years service in UGC Scales.

2. Completion of 9 years to those who are possessing Ph.D., degree.

3. Completion of 10 years to those who are having M.Phil. degree/PG degree in Professional
Courses such as LLM., M.Tech., MVSC., or M.D.

4. Minimum API Scores
5. Additionally one Course/Programme from among the categories of Refresher
Courses, Methodology workshops, Training, Teaching Learning Evaluation Technology
Programmes, Soft Skills Development Programmes and Faculty Development
Programs of 3/4 weeks duration.
6. Screening Cum Verification process for recommending promotion.
Associate Professor Pay Band.IV (A) (37400-67000 + 9000 AGP):
1. Shall have completed three years of Service in the Pay Band of 15600-39100 + 8000 AGP
(Pay Band.III)
2. Minimum API Scores as delineated in Table. I(b) of Appendix.III
3. At least three Publications in the entire period of Assistant Professor (12 years of service).
However, an exemption of one publication to those who are having M.Phil., degree and an

exemption of two Publications to those who are possessing Ph.D., degree.




4. Additionally one Course/Programme from among the categories of Refresher Courses,
Methodology workshops, Training, Teaching Learning Evaluation Technology Programmes,
Soft Skills Development Programmes and Faculty Development Programmes of minimum
one week duration.
Professor Pay Band.I'V (B) (37400-67000 + 10000 AGP):

1. Associate Professor completed three years of Service in the Pay Band of 37400-67000 +
9000 AGP (Pay Band.IV (A)) and possessing a Ph.D. Degree in the relevant discipline.

2. Minimum API Scores using PBAS proforma as delineated in Table. I (b) of Appendix.III
3. At least five publications from the period that the teacher is placed in Stage.III (i.e. from
the date of award of Pay Band.III with AGP of 8000).

Gri Red | Mechanism:
The college has evolved the following mechanisms for grievance redressal-
a) Student’s direct access to authorities: Students can directly approach the principal,
vice- Principal or heads of department for presenting their grievances. The authorities hold

meetings of students to solve their problems.

b) Students’ suggestion Box: Students put their complaints in written form in suggestion

boxes kept at different locations on the campus. The boxes are opened periodically and

the authorities take cognisance of the suggestions/grievances and suggest appropriate
measures.
Students’ Council: A Student Council is constituted every year. The principal of the
college organises meetings with this council. The grievances of students are received
through the members of the student’s council and appropriate measures are implemented.
Open discussion with employees: Primarily, the principal, vice-principal and the staff
club resolve the grievances of employees through open deliberations and interactions.
Grievances Redressal Cell: Grievances Redressal Cell is setup to resolve the
grievances of employees. It consists of Principal, Vice-Principal, Co-ordinators and
senior faculty members including women faculty members.

f) Anti-ragging Cell: It resolves complaints received from the aggrieved parties.

g) Prevention of Sexual harassment of Women Cell: It consists of the principal, the vice-
principal, Co-ordinators and Senior faculty members including women faculty members

to look after any complaints received regarding women’s sexual harassment.
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NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India and of all other powers hereunto enabling and in supercession of
the Andhra Pradesh State and Subordinate Service Rules, 1962 (Parts | and II) issued
in G.0.Ms.N0.418, General Administration (Rules) Department, dated 7-3-1962 as
amended from time to time, and of all the adhoc rules to the extent they have been
incorporated in these rules, the Governor of Andhra Pradesh hereby makes the
following rules in respect of the members of the State and Subordinate Services of the
Govt., of Andhra Pradesh.

RULES
1. SHORT TITLE, SCOPE AND RELATION TO SPECIAL RULES.

(a) These Rules may be called the Andhra Pradesh State and Subordinate Service
Rules 1996.

(b) The gazetted and non-gazetted posts under the State Government shall be
constituted into various State and Subordinate Services and they shall be
governed by the State and Subordinate Service Rules (General Rules) and the
Special Rules as well as adhoc rules issued by the Government.

(c) These rules shall apply to the State and Subordinate Services and to the holders
of posts, whether temporary or permanent included in any State or Subordinate
Service except to the extent otherwise expressly provided.

0] by or under any law for the time being in force;



(i) in respect of holders of any post, appointed by contract or agreement
subsisting between such holders and the State Government.

(d) Relation to Special Rules: If any provisions in these rules are repugnant to the
provisions in the special rules applicable to any particular service in regard to
any specific matter, the latter shall, in respect of such service and such specific
matter, prevail over the provisions in these rules.

2. DEFINITIONS:
In these rules, unless there is anything repugnant in the subject or context.
(1) Adhoc Rules:- “Adhoc rules” means rules issued to govern:

0] a temporary post in a Service, Class Category which is not covered by any
Special Rules; or

(i) all or some of the services in regard to issues of common applicability of
all such services.

(2) Appointed to a Service:- A person is said to be “appointed to a service”
when, in accordance with these rules, except under rule 10 and in
accordance with the Special Rules of adhoc rules applicable to such
service he discharges for the first time, the duties of a post borne on the
cadre of such service or commences the probation, instruction or training
prescribed for members thereof.

Explanation: The appointment of a person holding a post borne on the cadre of one
service to hold additional charge of a post borne on the cadre of another service or
same service or to discharge the current duties thereof does not amount to appointment
to the latter service or post in the same service, as the case may be.

(3) Approved candidate: “Approved candidate” means a candidate whose name
appears in an authoritative list of candidates approved for appointment to any service
class or category.

(4) Approved probationer: “Approved probationer” in a service, class or category means
a member of that service, class or category who has satisfactorily completed his
probation in such service, class or category.

(5) Appointment or Recruitment by transfer: A candidate is said to be appointed or
recruited by transfer to a service:-

(a) if, at the time of first appointment thereto he is an approved probationer in the
Andhra Pradesh High Court Service or A.P.Legislature Service or in any other service,
the rules for which prescribed a period of probation for members thereof; or



(b) In case at the time of his first appointment thereto he is the holder of a post which
has been included in another service but for which no probation has been prescribed, if
he has put in that post, satisfactory service for a total period of two years on duty within
a continuous period of three years.

(6) Armed Forces of the Union:- “Armed Forces of the Union” means the Army, Naval or
Air Force of the Union.

(7) Backward Classes: “Backward Classes” mean the communities mentioned in Part-C
of Schedule-I.

(8) Cadre: “Cadre” means the posts in various classes, categories and grades in a
service.

(9) Commission:- “Commission” means the Andhra Pradesh Public Service
Commission.

(10) Confirmed Member:- “Confirmed Member” means a member of a service who has
been confirmed in a service under the State Government in accordance with rule 21.

(11) Date of Regular Appointment: “Date of regular appointment” means the date of
commencement of probation, i.e., the date from which the service rendered by a person
after appointment to a service class or category counts for probation.

(12) Departmental Promotion Committee:- Departmental Promotion Committee means a
Committee constituted to advise the appointing authority in regard to the persons to be
included in the panel for being appointed by promotion or by transfer to a selection post
not within the purview of the Commission.

Provided that the Departmental Promotion Committee may be required to
prepare adhoc panels also for appointment to any service by promotion or by transfer
even on temporary basis.

(12-A) Screening Committee:- “Screening Committee” means a Committee constituted
by Government to recommend the names for inclusion in the panel to the second level
Gazetted Posts which are within the purview of the Andhra Pradesh Public Service
Commission: and also to indicate the order in which the persons concerned should be
included in the panel. The list of persons so prepared by the said Committee shall be
forwarded to the Commission for its concurrence, by the concurrence authority.

(13) Discharge of a probationer:- “Discharge of a probationer” means, in case of
probationer is confirmed or is an approved probationer or probationer of another
service, class or category or is an approved probationer or probationer of another post
in the same service, reverting him to such service, class or category and every other
case, dispensing with his service.



(14) Duty: A person is said to be “on duty” as a member of a service”

(a) When he is performing the duties of a post borne on the cadre of such service
or is undergoing the probation, instruction or training prescribed for such
service, or is deputed by the competent authority for higher studies or for
undergoing training in India or abroad; or

(b) When he is on joining time; or

(c) When he is absent from duty during vacation or authorized holidays or on
casual leave taken in accordance with instructions regulating such leave,
issued by the State Government, having been on duty immediately before
and immediately after such absence; or

(d) When he is absent from duty during the period of training for courses of
instruction and the period spent in camps as a member of the Auxiliary Air
Force and also during the period spent for interview or for attending medical
examination at the time of recruitment or commissioning; or

(e) When he is absent from duty during the period of training including the period
spent in transit as a member of the Indian Fleet Reserve or as a Reservist of
the Army or Air Force (excluding the Reserve Officers); or

() When he is absent from duty during the period of training in the Territorial
Army including the period spent in transit for undergoing annual training in the
said army; or

(g) When he is absent from duty as a member of Air Defence Reserve, when
called upon for service in the aid of the Civil power or for Air Force Service or
during the period of annual training exceeding one month in the case of
permanent and temporary Government servant and person on work-charged
establishments during the period of training in Air Defence Reserve of Air
Force Service in the case of probationers; or

(h) When he is absent from duty for service in the N.C.C. or during the period of
training including the period spent in transit thereof.

Explanation: Participation of a Government Servant in the ceremonial parade
on special occasions like the Territorial Army Day, Republic Day, visit of a
Minister and the like in his capacity as a member of the Air Defence Reserve
shall be treated as part of his training: or

() When he is absent from duty to attend the annual day celebrations of the
Home Guards Organisation or when called upon for duty in times of
emergency as a member of the Home Guards Organisation.



(15) Direct Recruitment: A candidate is said to be recruited direct to a post, class or
category in a service, in case his first appointment thereto is made otherwise than by
the following methods:-

by promotion from a lower post, catetory or class in that service or from a lower
grade of any such post, category or class, or

By transfer from any other class of that service, or
By appointment by transfer from any other service, or

By re-employment of a person in case he had retired from service of Government
prior to such appointment, or

By appointment by agreement or contract.

(16) Ex-Servicemen: “Ex-Servicemen” means a person who has served in any rank
(whether as a combatant or as a hon-combatant) in Regular Army, Navy and Air Force
of the Indian Union but does not include a person who has served in the Defence
Security Corps, the General Research Engineering Force, Lok-Sahayak, Sena and the
para-military forces i.e. Border Security Force, Central Reserve Police Force, Indo-
Tibetan Border Police, Central Industrial Security Force, Central Secretariat Security
Force, Assam Riffles and Railway protection Force and

who has retired from such service after earning his / her pension; or

who has been released from such service on medical grounds attributable to
military service or circumstances beyond his control and awarded medical or
other disability pension; or

who has been released, otherwise than on his own request, from such service as
a result of reduction in establishment or

who has been released from such service after completing the specific period of
engagement, otherwise than at his own request or by way of dismissal or
discharge on account of misconduct, inefficiency and has been given a gratuity
and includes personnel of the Territorial Army of the following categories;
namely:-

(a) pension holders for continuous embodied services;

(b) person with disability attributable to military service; and

(c) gallantry award winners.



Explanation: The persons serving in the Armed Forces of the Union, who on retirement
from service, would come under the category of ex-servicemen, may be permitted to
apply for re-employment one year before the completion of the specified terms of
engagement and avail themselves of all concessions available to ex-servicemen but
shall not be permitted to leave the uniform until they complete the specified term of
engagement in the Armed Forces of the Union.

(17) General Rules: “General Rules” means the Andhra Pradesh State and Subordinate
Service Rules.

(18) Member of a Service: “Member of a Service” means a person who has been
appointed to that service and who has not retired or resigned, or who has not been
removed or dismissed, or substantively transferred or reduced to another service, or
who has not been discharged otherwise than for want of a vacancy. He may be a
probationer, an approved probationer or confirmed member of that service.

(19) Meritorious Sportsman:- “Meritorious Sportsman” means a sportsman who has
represented the State or the Country in a national or international competition or
Universities in the Inter-University tournaments conducted by the Inter-University
Boards or the State School team in the national sports / games for schools conducted
by the All India School Games Federation in any of the games, sports, mentioned
below: and any other games / sports as may be a specified by the Government from
time to time:

(a) Atheletics (including Track and Field events)
(b) Badminton
(c) Basketball
(d) Cricket

(e) Hockey

() Football

(g) Swimming
(h) Volleyball

(i) Table Tennis
() Tennis

(K) Weightlifting
() Wrestling
(m)Bosing

(n) Cycling

(o) Gymnastics
(p) Judo

(9) Rifle shooting
() Kabaddi

(s) Kho Kho

(t) Ball Badminton
(u) Archery



(v) Equistrain Sports
(w)Hand Ball

(x) Rowing

(y) Chess

(z) Taek Wondo
(aa) Carroms

(20) Officiating Appointment:- A person is said to be officiating in a post, if his
appointment has been made after his inclusion in the relevant panel, but whose
appointment has not been regularized.

(21) Panel: “Panel” means the authoritative list of candidates approved for regular
appointment to any service, class or category drawn up by the Commission or by the
Government or by the appointing authority concerned, but does not include the panel or
list prepared for temporary appointment by the appointing authority pending preparation
of a panel for regular appointment in accordance with the rules.

(22) Physically handicapped person: “Physically handicapped person” means a person
who is blind, deaf or orthopaedically handicapped.

Explanation: A person is said to be

() blind, if he is suffering from total absence of sight or visual acquity not
exceeding 3-60 or 10/200 (snellen) in the better eye with correcting lenses:

(I deaf, if his sense of hearing is fully non-functional for the ordinary purposes of
life:

(1 orthopaedically handicapped, if he has a physical defect or deformity which
causes so much interference as to significantly impede normal functioning of
the bones muscles and joints.

(23) Presidential Orders: “Presidential Orders” wherever it occurs in these rules shall
mean the Andhra Pradesh Public Employment (Organisation of Local Cadres and
Regulation of Direct Recruitment) Order, 1975 issued by the President of India under
Article 371-D of the Constitution of India.

(24) Probation: “Probation” means the period during which a fresh entrant to a service
or a person appointed to a higher post for the first time either by promotion within the
service or by transfer from any other service, is put on test for determining his fitness to
hold the post in a service, class or category.

(25) Probationer:- “Probationer” means a member in a service class or category who
has not completed his probation.



(26) Promotion: “Promotion” means the appointment of a member of any category of
grade of service or a class of service to a higher category, grade, of such service or
such class of service.

(27) Schedule:- “Schedule” means the schedule to these rules.

(28) Scheduled Castes:- “Scheduled Castes” mean the communities mentioned in Part-
A of Schedule-I.

Explanation: No person who professes a religion different from Hinduism shall be
deemed a member of scheduled caste.

However, Scheduled Caste converts to Buddhism deemed to be Scheduled Caste.

(29) Scheduled Tribes: “Scheduled Tribes” means the communities mentioned in Part B
of Schedule-I.

(30) Service: “Service” means a post or a group of posts or categories of posts
classified by the State Government as State or Subordinate Service, as the case may
be.

Provided that for the purpose of recruitment, probation and transfer, each class included
in the Andhra Pradesh General Service and the Andhra Pradesh General Subordinate
Service shall be regarded as a separate service.

Note:- Where the context so requires “Service” means the period during which a person
holds a post in accordance with these rules, special or Ad-hoc rules except rule 10 or a
lien on a post or is a member of a service as above denied.

(31) Special Rules: “Special Rules” mean the rules applicable to each service or class
or category of a service, which include adhoc rules applicable to temporary posts in a
service, or class or category, which are not covered by the special rules.

Explanation: The words importing either gender in these or special rules shall be taken
to include those of the other gender if circumstances so require.

3-(A) CONDITIONS OF SERVICE:- The Fundamental Rules, the rules regulating the
Scales of Pay, the Andhra Pradesh Civil Services (Conduct) Rules, Andhra Pradesh
Civil Services (CCA) Rules 1991, The Andhra Pradesh Leave Rules, the Andhra
Pradesh Government Life Insurance Fund Rules, the Andhra Pradesh Revised Pension
Rules and any other Acts, Rules or Regulations enacted, issued or as may be issued by
Government or other competent authority, for the time being in force in respect of the
Service conditions, shall in so far as they may be applicable and except to the extent
expressly provided in these rule, govern members of every service and pensions
appointed to any post in any service, whether appointed regularly or on temporary



basis. In the matter of their pay and allowances, leave, leave salary, Life Insurance,
Pension and other conditions of Service.

Provided that;

(i) Where any such member has elected to be governed by the provisions of the Civil
Services Regulations, those provisions shall apply to him.

(i) save as otherwise expressly provided in the Special Rules nothing contained in this
rule shall affect the operation of the provisions of Article 526 of the Civil Service
Regulations or any other rule similar thereto, for the time being in force, relating to the
fixation of pay of a member of a service who is in receipt of a military pension, and

(iif) a person appointed in a department performing functions entrusted to him under
clause (1) of Article258 of the Constitution of India shall be governed in the matter of his
leave and pension by the rules issued by the Central Government in that behalf;

Provided further that the said rules and regulations shall, in their application to the
members of the Secretariat and the staff of the Governor, be construed as if the
functions of the State Government under those rules and regulations were the functions
of the Governor respectively;

Provided also, that a member of a service of the former Hyderabad Government
allotted to the State of Andhra Pradesh, shall continue to be governed by such orders
as may be applicable to him in the matter of pay, leave rules, the Andhra Pradesh
Government Life Insurance Fund Rules, Pension and Provident Fund.

3-(B) APPLICATION OF RULES:-Any rules made under the proviso to Article 309 of
the Constitution of India in respect of any service or any class or category thereof shall
be applicable to all persons holding the posts intended to be held by members of that
service, class or category on the date on which such rules were made applicable.

Provided that nothing in any such rules shall, unless a contrary intention is expressly
indicated therein, operate to deprive any such person of any right of privilege to which
he is entitled by or under rule or order made applicable to him prior to the making of
such rule.

4. METHOD OF APPOINTMENT:-
(&) Appointment to any service, class or category shall be by one or more of the
methods indicated below as may be specified in the Special Rules applicable to the

relevant post:-

1. Direct recruitment
2. Recruitment / Appointment by transfer



3. Promotion or
4. Contract / Agreement / Re-employment

(b) Direct Recruitment:- Where the normal method of recruitment to any service, class
or category includes direct recruitment, the proportion in which the special rules may
require vacancies to be filled by persons recruited direct shall be applicable to all
substantive vacancies and direct recruitment shall be made only against the substantive
vacancies.

Explanation: (i) For the purpose of this rule, notwithstanding anything contained in these
rules or special or adhoc rules, substantive vacancies shall mean all vacancies in the
permanent cadre and all vacancies in the posts which have been in existence for more
than 5 years.

(i) The posts earmarked for direct recruitment in the Special Rules / Adhoc Rules shall
be filled by direct recruits strictly and not be any other method.

(i) In respect of posts in the State and Subordinate Service the percentage earmarked
for direct recruitment should not fall short of 30%.

(iv) If the special rules specify more than one method of appointment, a provision shall
be made in the special rules indicating the cycle or order in which vacancies shall be
filled by such different methods of appointments.

(c)Re-allotment of candidates selected by the Public Service Commission:- The
reallotment of candidates selected by the Andhra Pradesh Public Service Commission
for appointment, from one unit to another unit, either in the same service and district /
Zone or in any other service of district / Zone shall be made with the mutual consent of
the appointing authorities concerned and with the prior concurrence of the Commission.
The order of re-allotment shall be issued by the appointing authority to whose unit the
candidate was first allotted by the Commission.

Provided that such re-allotment shall be strictly in conformity with the provisions of the
Presidential Order.

5. SELECTION POSTS:- (a) All first appointments to a State Service and all promotions
/ appointment by transfer in that service shall be made on grounds of merit and ability,
seniority being considered only where merit and ability are approximately equal, by the
appointing authority as specified in the sub-rule (a) of rule 7 from the panel of
candidates. Such panel shall be prepared as laid down in rule 6 by the appointing
authority or any other authority empowered in this behalf.

(b) Non-Selection posts:- No non-gazetted post should be treated as selection post.
Promotion and appointment by transfer to higher posts other than those mentioned in
sub-rule (a) shall be made in accordance with seniority-cum-fitness, unless.



(i) Such promotion or appointment by transfer of a member has been with held as a
penalty; or

(i) a member is given special promotion for conspicuous merit and ability.

6. METHOD OF PREPARATION OF PANELS:- (a) The panel of approved candidates
referred to in sub-rule (a) of rule-5 shall be prepared by the appointing authority or any
other authority empowered in this behalf, in consultation with the Departmental
Promotion Committee in respect of posts outside the purview of the Andhra Pradesh
Public Service Commission and Screening Committee in respect of the posts within the
purview of the Andhra Pradesh Public Service Commission to recommend the names to
the Commission. The appointing authority shall make appointments of candidates from
such panel/list, in the order in which the candidates in such panel are arranged in their
order of preference.

(b) The panel of candidates for appointment by transfer to a service or a class of service
in any case, where the Commission is not consulted on the suitability of a candidate for
such appointment under sub-clause (b) of Clause (3) of Article 320 of the Constitution of
India or for promotion, shall be prepared ordinarily during the months of September
every year on the basis of estimate of vacancies sent in terms of sub-rule (d). First
September of the year shall be reckoned as the qualifying date to determine the
eligibility of a candidate for such appointment, which shall cease to be inforce on the
afternoon of the 31% December of the succeeding year or till the next panel is prepared
whichever is earlier and for the purpose of preparing the said panel, the zone of
consideration shall be in the ratio of 1:3. The period from 1% September of the year to
the 31% August of the succeeding year shall be reckoned for purpose of determining the
number of vacancies during the panel.

Provided that if the number of candidates to be included in the panel falls short of the
number of vacancies estimated such shortfall shall be made good by considering the
claims of the other qualified and eligible candidates, if any, in the seniority list placed
immediately below.

Provided further that the panel of candidates so prepared shall be reviewed after a
period of six months reckoned from the date of approval of the panel, for the purpose of
considering the cases of such other persons whose names were not included in the
panel prepared earlier for not passing the prescribed tests or for not having special
qualifications prescribed under the rules, if they have subsequently passed those tests
or acquired the said qualifications and are otherwise found suitable for inclusion in the
panel of the year. No such review of list of approved candidates shall, however, be
undertaken where no tests or special qualifications are prescribed under the rules as
condition precedent for promotion or appointment by transfer:

Provided also that no panel of candidates need be prepared:



(i) if vacancies are not available for the particular panel period subject to the appointing
authority recording a certificate to that effect; or

(i) where the appointing authority does not consider if necessary.

Provided also that the Government may order preparation of panel of candidates are
frequently as may be necessary in exigencies of administration.

(c) The panel of candidates for promotion or appointment by transfer to a service or
class of a service, in any case where it is necessary to consult the Commission on the
suitability of candidates for such appointment shall be prepared ordinarily in the month
of September every year reckoning 1% September of the year as the qualifying date to
determine the eligibility of a candidate for such appointment, which shall cease to be in
force on the afternoon of the 31% December of the succeeding year or till the next panel
is prepared whichever is earlier. The period from first September of the year to 31°
August of the succeeding year shall be reckoned for purpose of determining the number
of vacancies during the panel.

(d) The panel of candidates under sub rule (b) or sub-rule (c) shall consist of such
number of candidates as is equal to the number of vacancies which are estimated to
arise on the following basis during the currency of that list::

(i) The existing vacancies, including the vacancies which were not filled up in the
previous years for any reason:

(ii) (1) vacancies to arise owing the retirement;
(2) consequential vacancies due to promotion or appointment by transfer.

Provided, that when the number of qualified and eligible candidates to be included in
the panel of candidates is less than the number of vacancies estimated to arise during
the currency of that list, such number of candidates eligible and found fit only shall be
included in the panel irrespective of the number of vacancies.

(e) A panel of candidates shall also be prepared taking into account the vacancies not
exceeding 10% of the total estimate of vacancies, ignoring fraction of less than half or
0.5 and rounding of fraction of ¥2 or more i.e. 0.5 and above to the next nearest number
as reserve to fill up the vacancies likely to last for more than 2 months on account of:-

0] deputation;
(i) training;

(i)  long leave; or
(iv)  suspension,

Provided also that the candidates kept in reserve in the approved list shall be not
less than one, where the estimate of vacancies is five or less than five.



() inclusion of a candidate’s name in any panel of candidates for any State Service,
class or category shall not confer on him any right for appointment to such service,
class or category.

(9) The following persons shall be considered for inclusion in any panel prepared under
sub-rules (b) and (c).

(i) Persons who are qualified on the qualifying date including those who had been
including in the previous panel of approved candidates but who have not commenced
their probation.

(i) Persons who had not possessed the prescribed qualifications at the time of
preparation of the previous panel, but who have since acquired such qualification and
are qualified as on the qualifying date.

(i) Persons who were qualified but were considered unsuitable for inclusion in the
previous panel and who continue to possess the prescribed qualifications.

Explanation:- In considering the inclusion of persons, who had been included in the
previous panel but who had not commenced their probation, in the current panel it shall
not be necessary to carry forward their names without having regard to their relative
merit and ability with reference to the relative merit and ability of other candidates
coming up for fresh consideration. If such candidates are included in the current panel it
shall not be necessary to arrange them in the same order in which they had been
arranged in the previous panel.

(h) Persons included in more than one panel:- Where a candidates’s name has been
included in different panels of approved candidates for more than one service, the
cadre controlling authority of the panel in which the candidate’s name is included,
should intimate the cadre controlling authority of the other panel of the inclusion of the
name of the candidatein the former panel and it shall be the duty of the cadre controlling
authority of the parent cadre to intimate the inclusion of the candidate’s name to such
other cadre controlling authority, if any, in whose panel the same candidate’s name had
been sponsored for inclusion by the cadre controlling authority, of the parent cadre. The
cadre controlling authority of the parent cadre shall require the candidate to initiate the
service to which the candidate wishes to be appointed. On receipt of such intimation,
the cadre controlling authority of the parent cadre shall inform the other cadre
controlling authorities and such candidate’s name shall be removed by such cadre
controlling authority from the panel or panels of approved candidates for such service or
services to which the candidate does not wish to be appointed.

(i) Non Selection Posts:- For non selection posts referred to in sub rule (b) of rule 5 the
appointing authority shall prepare a list of eligible employees every year i.e. from first
September of the year to 31% August of the succeeding year after considering the
record sheet and the qualifications prescribed for the said post in the relevant Special
rules for promotion to next higher category of non selection post.



7. APPOINTING AUTHORITY:

State Service: Unless otherwise stated in the Special rules, the Head of the
Department shall be the appointing authority in respect of the initial categories of posts
in a State Service and the Government shall be the appointing authority for all other
posts in the State Service.

8. ELIGIBILITY FOR PROMOTION OR APPOINTMENT BY TRANSFER:

For Appointment to a higher post either by promotion from one category to
another with a service or by appointment by transfer from one service to an other
service, a member of a service or class of a service, shall have satisfactorily completed
his probation in the category from which he is proposed to be promoted or appointed by
transfer to such higher post.

9. APPOINTMENT BY AGREEMENT OR CONTRACT:

(a) (i) Notwithstanding anything contained in these rules or special rules it shall be open
to the State Government to make appointment to any post in a service class or
category, otherwise than in accordance with these rules or special rules and to provide
by agreement or contract with the person(s) so appointed, for any of the matters in
respect of which, in the opinion of the State Government, special provisions are
required to be made and to the extent to which such provisions are made in the
agreement or contract, nothing in these rules or the special rules shall apply to any
person so appointed in respect of any matter for which the provision is made in the
agreement or contract;

Provided that in every agreement or contract made in exercise of the powers
conferred by these rules, it shall further be provided that in respect of any matter in
which no provision has been made in the agreement or contract, provisions of these
rules or special rules relatable to the post shall apply.

(i) The agreement or contract may inter-alia include provisions in respect of conditions
of service, pay and allowances, discipline, contract period of appointment notice period
for termination of appointment by either party and other relevant matters.

(i) The Government may, by order, prescribe the form of such agreement or contract.

(b) A person appointed under sub-rule (a) shall not be regarded as a member of the
service, in which the post to which he is appointed, is included and shall not be entitled
by reason only of such appointment to any preferential right to any other appointment in
that or in any other service.

(10) TEMPORARY APPOINTMENT INCLUDING APPOINTMENTS BY DIRECT
RECRUITMENT, RECRUITMENT / APPOINTMENT BY TRANSFER OR BY
PROMOTION:



(&) Where it is necessary in the public interest to fill emergently a vacancy in a post
borne on the cadre of a service, class or category and if the filling of such vacancy in
accordance with the rules is likely to result in undue delay the appointing authority may
appointing a person temporarily, otherwise than in accordance with the said rules, either
by direct recruitment or by promotion or by appointment by transfer, as may be specified
as the method of appointment in respect of the post, in the special rules.

(b) No appointment under sub-rule (a) shall be made of a person who does not possess
the qualifications, if any, prescribed for the said service, class or category.

Provided that where, in the exigencies of service and where persons with the
prescribed qualifications are not available, a person who may not possess all or some of
the prescribed qualifications may be appointed on temporary basis. Every such person
who does not possess such qualifications and who has been or is appointed under sub-
rule(a) shall be replaced as soon as possible, by a person possessing such
gualifications.

(c) A person appointed under sub-rule (a) shall not be regarded as a probationer in
such service, class or category or be entitled by reason only of such appointment to any
preferential claim to future appointments to such service, class or category.

(d) A person temporarily appointed under sub-rule (a) shall, whether or not he
possesses the qualifications prescribed for the service, class or category to which he is
appointed, be replaced as soon as possible by the member of the service, who is
entitled to the appointment under the rules.

(e) The appointing authority shall have the right to terminate the service of a person
who has been appointed under sub-rule (a), at any time, without assigning any reason
and without any notice if appointed by direct recruitment revert to a lower category or
grade, if promoted, or revert to the post from which such appointment by transfer was
made, if appointed by transfer.

() A person appointed to any part-time post, created in lieu of a whole time post borne
on the cadre of a service, class or category shall not be regarded as a probationer in
such service nor shall be entitled by reason only of such appointment to any preferential
claim to future appointment to such service, class or category.

(9) No person appointed under sub-rule(a) shall be eligible to an increment in the time
scale of pay applicable to him, unless he possess the test, complete the training or
acquires the qualifications prescribed in the Special Rules, as a condition for the grant
of increment to a member of the service class or category.

(h) The practice of making incharge arrangements on own scale of pay of the
incumbent concerned is totally prohibited and whenever filling up of vacant posts is
considered expedient in the exigencies of administration, action may be taken to fill the
post following the relevant Special / Adhoc Rules, duly placing the proposals before the



DPC/APPSC as the case may be or by making full additional charge arrangements as
provided for in the Fundamental Rules.

(i) Temporary posts requiring special qualifications

Notwithstanding anything contained in these rules or special rules, if and when, a
temporary post is created as an addition to the cadre of any service, class or category
and the holder thereof is required by the State Government to possess any special
qualifications, knowledge or experience, any person who possesses such qualifications,
knowledge or experience and who is considered to be most suitable person to
discharge the duties, of such post may, irrespective of other considerations, be
appointed temporarily to that post by the appointing authority; but the person so
appointed shall not, by reason only of such appointment, be regarded as a probationer
in such-service, class or category nor shall be acquire thereby any preferential right to
future appointment to such service, class or category.

11. THE LIMIT FOR JOINING EITHER ON FIRST SELECTION OR ON PROMOTION
OR ON APPOINTMEN BY TRANSFER:-

(a) Direct recruitment:- A candidate selected for appointment by direct recruitment either
through the Andhra Pradesh Public Service Commission or through any other agency,
shall be required by the appointing authority to join in the post for which he has been
selected within a period of 45 days taking the date of despatch (by registered post with
acknowledgement due) of the appointment order as crucial date for reckoning the time
limit. If he does not join the post within the stipulated period of 45 days, the offer of
appointment shall be treated as automatically cancelled and the name of the candidate
shall be deemed to have been omitted from the list of approved candidates.

(b) Time to join a post an appointment, shall be allowed a joining time of 30 days, other
wise than by direct recruitment, shall be allowed a joining time of 30 days from the date
of receipt of the order of appointment sent to the candidate by Registered Post with
acknowledgement due or by any other means. Where a person fails to join the new post
to which he is appointed within the said time limit or evades to join the post by
proceeding on leave, he shall forfeit his right of appointment both for the present and in
future for the post.

12. QUALIFICATIONS FOR DIRECT RECRUITMENT:

(i) (@) No person shall be eligible for appointment to any service by direct recruitment
unless he satisfies the selection authority as well as the appointing authority, that;

(i) he is of sound health, active habits and free from any bodily defect or infirmity
rendering him unfit for such service.

(if) his character and antecedents are such as to qualify him for such service;



(iv) he is a citizen of India;

Provided that no candidate other than a citizen of India may be appointed except
with the previous sanction of the State Government and except in accordance with such
conditions and restrictions as they may be laid down. Such sanction shall not be
accorded unless the State Government are satisfied that sufficient number of citizens of
India, who are qualified and suitable are not available.

(v) No person shall be eligible for direct recruitment if he is less than 18 years of age
and unless otherwise specified in the special or adhoc rules and if he is more than 28
years of age as on the 1 day of July of the year in which the notification for selection to
the relevant post, category or class or a service is made.

Provided that nothing in this sub-rule shall apply for direct recruitment to all the
categories and posts in the Andhra Pradesh Police Subordinate Service and in the
Andhra Pradesh Special Armed Police Service.

(b) The maximum age limit prescribed in the Special Rules for direct recruitment to a
post shall be raised:-

(i) Uniformly by 5 years in the case of candidates belonging to the S.Cs or S.Ts or B.Cs
specified in Schedule-I of these rules:

Provided that his age concession in the case of BCs shall not exceed 40 years.

N.B: The age concession in favour of B.Cs will be in force for 10 years from 23"
September, 1990:

(vide G.O0.Ms.No0.311 G.A.(Ser.D) dt. 24.4.91)

Provided also that in the case of S.Cs and S.Ts., the maximum age limit
prescribed for other communities in the Special rules shall be raised uniformly by 10
years for the purpose of limited direct recruitment, subject to the condition that it does
not exceed 45 years:

(i) Uniformly by 10 years in the case of Physically handicapped persons;

N.B.: This concession shall be inforce during the period between 28™ March, 1967 and
22" September, 2000.

(vide G.O0.Ms.No0.311 G.A.(Ser.D) dt. 24.4.91)

@ii)  In the case of widows, divorced women and women judicially separated from
their husbands, who are not remarried, the maximum age limit for direct recruitment to
posts carrying a scale of pay equal to Junior Assistants or less, shall not exceed 40
years in the case of S.Cs and S.Ts candidates and 35 years in the case of others.



(c) When the direct recruitment is to be made to any State or Subordinate Service by
examination or Selection:

(i) a person who worked in the armed forces of the Indian Union, shall be allowed to
deduct from his age a period of three years in addition to the length of service rendered
by him in the armed forces for purposes of the maximum age limit;

(i) a person who was recruited as a whole-time cadet Corpse Instructor on or after the
1% January, 1963 on his discharge from the NCC either before or after the expiry of the
initial or extended tenure of his office in NCC having served for a period of not less than
six months prior to his release from the NCC shall, subject to the production of a
certificate to the effect that he has been released from the NCC be allowed to deduct
from his age a period of three years in addition to the length of service rendered by him
in the NCC for purposes of maximum age limit;

Provided that the person referred to in sub-rules (i) and (Il) above shall, after
making the deductions referred on in the sub-rules shall not exceed the maximum age
limit prescribed for the post.

(iif) a person already in service of State Government who has been appointed regularly
shall be allowed to deduct from his age the length of regular service under the State
Government upto a maximum of five years for purposes of the maximum age limit and
in the case of a person who has rendered minimum temporary service of six months in
the census department (Organisation) of this State and who has been retrenched during
1991 shall be allowed to deduct from his age a period of three years for purpose of
computing the maximum age limit.

(2) The minimum General Educational qualifications wherever referred to, in these or
special rules shall be the qualifications prescribed in Schedule-IlI of these rules.

(3) (& A candidate should possess the academic qualifications and experience
including practical experience prescribed, if any, for the post, at the time or on the date
on which the selection process commences, for direct recruitment i.e., to say, the first
date on which the examination (Written) or where such written examination is not there,
the first date on which the interview for selection takes place.

(b) No person shall be eligible for appointment to a post by promotion or appointment
by transfer unless he possesses the academic qualifications and technical or other
gualification and has passed the departmental and other tests and has satisfactorily
completed any course or training prescribed in the special rules as a prerequisite
qualification, for the post, to which he is to be appointed by promotion or by transfer.

(4) Disqualification for appointment:-

(a) A candidate shall be disqualified for appointment if he himself or through relations or
friends or any others has canvassed or endeavoured to enlist for his candidature



extraneous support, whether from official and non-official sources for appointment to
any State or Subordinate Service.

(b) No person who has more than one wife living or who has spouse living, marries in
any case, in which such marriage is void by reason of its taking place during the life
time of such spouse, shall be eligible for appointment by direct recruitment to any State
or Subordinate Service.

(c) No Woman whose marriage is void by reason of the husband having a wife living at
the time of such marriage or who has married a person who has a wife living at the time
of such marriage, shall be eligible for appointment by direct recruitment to any State or
Subordinate Service.

(d) No person who has been dismissed from a State or Central Government
undertaking or local or other authorities or who has been convinced by a court of law for
an offence involving moral turpitude shall be eligible for appointment to any State or
Subordinate Service.

13. LANGUAGE TEST IN TELUGU: (a) Every person appointed to a service, that
within the period of probation, pass the Language test in Telugu, failing which his
probation shall be extended and increments in the time scale of pay shall be postponed
without cumulative effect till he passes the test.

Provided that a person who was appointed to a service but who has not passed the
Language Test in Telugu shall be allowed time to pass the said test upto 31-12-1997 or
till the expiry of a total period of 3 years from the date of his appointment whichever is
later, by extending the period of probation:

Provided further that a person, who has completed the age of 45 years or who has
been on deputation in this State from any other State or from the Government of India,
or who being an officer of the erstwhile Government of Hyderabad has passed the
language test in Telugu or has been exempted from passing the said test by virtue of
his having passed an examination of equivalent standard in that language test under the
Hyderabad Regional Language Examination Rules or who is holding a post for which no
educational qualification is prescribed for initial recruitment, shall not be required to
pass the language test aforesaid:

Provided also that a person who is exempted from passing the language test in
telugu on reaching the age of 45 years, but the pay to which such person is entitled to
draw after reaching the age of 45 years shall be the pay which he would have been
eligible to, without arrears, had the language test in Telugu not been prescribed at all
and the increments not postponed.

(b) The standard of the test referred to in sub-rule (a), above shall be a pass in the
Second (Class) Language Test in Telugu for holders of the posts for which the
educational qualification prescribed is the minimum General Educational Qualification



referred to in the schedule to rule 12(2), or equivalent or higher academic qualification
and a pass is the Third Class Language Test in Telugu for all others.

14. LANGUAGE TEST — EXEMPTION: (a) A person who has passed the SSC or its
equivalent examination or any other higher examination with Telugu as the medium of
instructions and examination or with Telugu as one of the subjects, shall be exempted
from passing the 2" class language test in Telugu.

(b) A person who has passed the 7™ or 8" Class Examination with Telugu as a subject
or medium of instruction shall be exempted from passing the 3™ class Telugu Language
Test.

(c) A person who has crossed the age of 45 years.

(d) Other Linguistic qualification:- (i) If in the opinion of an appointing authority, a
candidate with an adequate knowledge of a particular language or languages is
necessary for holding a specified post in any service, class or category, it may declare
that such post, specified post in the declaration, is reserved for a candidate with such
knowledge. When such a declaration has been made, the required number of qualified
candidates who possess such knowledge shall be selected in preference to those who
do not possess it and notwithstanding anything contained in these rules but without
prejudice to the rule of reservation of appointments, any such post shall be filled only by
a member of the service or an approved candidate who possesses such knowledge.

(i) The State Government shall have power to declare that any proportion of posts in
any service, class or category for which recruitment is made at the same time, shall be
filled by candidates with an adequate knowledge of a particular language or languages
and when such a declaration has been made, the rule of reservation of appointments
shall apply separately in regard to the proportion of posts in respect of which such a
declaration has been made.

Explanation:- For the purpose of this rule a candidate will be considered to have
adequate knowledge of the particular language, if he has acquired knowledge of that
language in the High School or higher courses, or satisfies the appointing authority that
he has adequate knowledge in speaking, reading and writing in that language.

15. (A) TIME TO PASS NEWLY PRESCRIBED TESTS:- Where a test is newly
prescribed by the special rules of a service for any class, category, or post thereof, a
member of the service who has not passed the said test, but is otherwise qualified and
suitable for promotion to such category or post may be promoted thereto and he shall
be required to pass the said test or tests within the period of probation or within one
year or in one of the first two examinations held after such promotion, whichever is
later. If he fails to pass the tests he shall be reverted to the class, category, or post from
which he was promoted and he shall not again be eligible for consideration for
promotion unless he passes the tests.



A person who is so reverted shall not by reason only of his promotion under this
rule, be regarded as entitled to any preferential claim to future promotion to the
category, grade or post, as the case may be, to which he had been promoted under this
rule.

Explanation: This rule shall be applicable even to appointment by transfer in the direct
line, for example, for appointment by transfer of Superintendents to the post of Assistant
Director (Administration), for appointment to which the passing of departmental tests
has been newly prescribed as a pre-requisite qualification.

Note: This concession will be available only for a period of three years from the date on
which the test has been newly prescribed.

(b) Concessions regarding passing of Tests and Examinations on grounds of age:-

Notwithstanding anything contained in these rules or in the Special rules, except
the Andhra Pradesh Treasuries and Accounts Service Rules, Andhra Pradesh
Treasuries and Accounts Subordinate Service Rules, Andhra Pradesh Pay and
Accounts Service Rules, Andhra Pradesh Pay and Accounts Subordinate Service
Rules, Andhra Pradesh Local Fund Audit Service Rules and Andhra Pradesh Local
Fund Audit Subordinate Service Rules:-

0] Where no tests have been prescribed in the Hyderabad Cadre and Recruitment
Rules for promotion, an employee of the erstwhile Government of Hyderabad allotted to
the State of Andhra Pradesh under section 115 of the States Reorganisation Act, 1956
Central Act 37 of 1956 need not pass the tests prescribed for promotion or recruitment
by transfer on or after the 1% November 2956, to a post one stage above that held by
him Prior to the said date. The employee so promoted shall not be affected either by
reversion or by stoppage of increment for failure to pass such test.

(i) Where tests have been prescribed in the Hyderabad Cadre and Recruitment
Rules, as a condition precedent for promotion, an employee of the erstwhile
Government of Hyderabad referred to in clause (i) may be appointed by transfer or
promotion to a post one stage above that held by him prior to the 1% November, 1956,
subject to his passing the common departmental tests prescribed by the Government of
Andhra Pradesh within four years from the date of such appointment by transfer or
promotion, whichever is later, except where a longer period than four years has already
been allowed to all;

Provided that such an employee, on completion of the age of 45 years, shall not
be required to pass tests referred to in this clause; either for the first stage promotion or
for appointment by transfer or promotion to a post which is second or subsequent stage
above that held by him prior to the said date.



(c) The provisions in sub-rule(b) shall mutatis mutandis apply to an employee of the
former Andhra State continuing in Andhra Pradesh for his appointment by transfer or
promotion to a post above the one held by him prior to the 1% November, 1956, where:-

(i) new tests are prescribed in the Andhra Pradesh State after the said date for
appointment by transfer for promotion to such posts:

Provided that such employee, who on completion of the age of 45 years is not
required to pass the tests for his appointment by transfer or promotion to a post above
the one held by him prior to the said date, need not pass the same test if prescribed for
appointment by transfer or promotion to a post above the one held by him prior to the
same date, need not pass the same test if prescribed for appointment by transfer or
promotion to a post which is second or subsequent stage above the one held by him
prior to the said date.

Explanation, sub-rule(b) shall be inforce till 31-10-1996.
16. (A) COMMENCEMENT OF PROBATION FOR DIRECT RECRUITS

A person appointed in accordance with the rules, otherwise than under rule 10,
by direct recruitment shall commence his probation from the date of his joining the duty
or from such other date as may be specified by the appointing authority:

Provided that a person having been appointed temporarily under rule-10 to a
post in any service, class or category or having been so appointed otherwise than in
accordance with the rules governing appointment to such post, is subsequently
appointed to the same post, in the same service or class or category, in the same unit of
appointment, in accordance with the rules, shall commence his probation from the date
of such subsequent appointment or from such earlier date as the appointing authority
may determine, subject to the condition that his commencement of probation from an
earlier date shall not adversely affect any person who has been appointed earlier or
simultaneously, to the same service, class or category in the same unit.

(b) Minimum service for commencement of probation:

A person appointed to a service, class or category, in accordance with the rules,
otherwise than by direct recruitment, shall, if he is required to be on probation in such
service, class or category, be deemed to have commenced his probation in such
service, class or category from the date from which he has been continuously on duty in
such service, class or category for a period of not less than 60 days from the date of
joining duty after having been appointed to such service, class or category on regular
basis in accordance with rules:

Provided that this rule shall not apply to a person appointed to a post in a
service, class or category whose appointment is made in consultation with the Andhra



Pradesh Public Service Commission or D.P.C or any other agency for requirement
specified by Government.

(c) Period of Probation:- Unless otherwise stated in the special rules or in these rules,
the period of probation shall be as follows:

(i) Every person appointed by direct recruitment to any post shall, from the date on
which he commences his probation be on probation for a period of two years on duty
within a continuous period of three years.

(i) Every person appointed to any post either by promotion or by transfer (not by
transfer on tenue) shall, from the date on which he commences his probation, be on
probation for a period of one year on duty within a continuous period of two years.

(iii) A probationer in any category, class or service shall be eligible to count for
probation his service in a higher category of the same service or class, as the case may
be, or in any other service (State or Subordinate Service) towards his probation in the
former service, to the extent of the period of duty performed by him in the latter service
during which he would have held the post in the former service but for such appointment
in the latter service.

(d) In regard to the persons appointed to any class or category of a service by
promotion or appointment by transfer, in respect of whom the special rules of the
service applicable to the higher post do not prescribe a period of probation, in the class
or category to which they have been promoted or appointed by transfer, the provisions
in this part shall be construed as if the expression “probation” and
“‘probationer’/"approved probationer” mean “officiating service” and “person officiating”
respectively.

(e) Tests to be passed during probation: A person who has commenced his
probation in a service, class or category shall, within the period of probation, if so
required in the special rules of these rules, pass such tests or acquire such
gualifications as may be prescribed in these rules or in the special rules applicable to
such service, class or category.

() (i) If within the period of probation a candidate fails to pass such tests or acquire
such qualifications as may be prescribed in these rules or in the special rules, the
appointing authority shall, by orders, discharge him from the service unless the period of
probation is extended under the sub-rule (b) of rule 17 and if within such extended
period also, the candidate fails to pass such tests or acquire such special qualifications,
the appointing authority shall discharge him from service.

(i) If within the period of probation or within the extended period of probation, as the
case may be, a probationer has appeared for any such test or any examination in
connection with the passing of such prescribed tests or with the acquisition of the
prescribed qualifications and the results of such tests or examinations for which he has



SO0 appeared are not known before the expiry of the probation period, he shall continue
to be on probation until the publication of results of such tests or examinations for which
he has appeared, or the first of them in which he fails to pass, as the case may be.

(i)  In case the probationer fails to pass any of the tests or examinations for which he
has so appeared, the appointing authority shall, by an order, discharge him from
service.

Any delay in the issue of the order discharging the probationer under clause (i) of
clause (iii) of this sub-rule shall not entitle him to be deemed to have satisfactorily
completed his probation.

() Exemption from special qualifications to be acquired or special tests to be
passed during probation: Where a probationer has before he commenced his probation,
already acquired any special qualification or passed any special test prescribed in these
or in the special rules, or has acquired such other qualification as may be considered by
the State Government or by the appointing authority, with the approval of the State
Government to be equivalent to the special qualification or special test, he shall not be
be required to acquire the said special qualification or to pass the said special test
again, after the commencement of his probation.

(h) Change of date of commencement of probation:

Notwithstanding anything contained in the special rules or sub-rule(a) and (b) of
Rule 33, a probationer who does not pass the prescribed tests or acquire the prescribed
special qualifications within a period of probation or within the extended period of
probation under rule 17 and whose probation is further extended by the Government by
an order under rule 32, till the date of his passing such tests or acquiring such
qualifications, shall be deemed to have commenced the probation with effect from the
date to be fixed by the Government, which would be anterior to a date to his passing
such tests or acquiring such special qualifications, so, however, that the interval
between the two dates shall be equivalent to the prescribed period of probation,
whether on duty or otherwise and seniority of such probationer shall be determined with
reference to the date so fixed.

Provided that nothing in this sub-rule shall apply in the cases of persons
appointed to the class, category or grade in a service prior to the 9" March, 1981 and
whose seniority in the said class, category or grade was fixed under sub-rule(b) of Rule
33 prior to the said date.

(V) The period of probation undergone by a probationer discharged under clause (i)
and (iii) of sub-rule (a) of this rule, before his discharge shall, upon such restoration,
count towards the period of probation prescribed by the rules applicable to him.



18. DECLARATION OF PROBATION:

(a) At the end of the prescribed or extended period of probation, as the case may be,
the appointing authority shall consider whether the probationer should be considered to
have satisfactorily completed his period of probation and after taking a decision in this
regard, he shall issue an order declaring the probationer to have satisfactorily
completed his probation.

(b) (i) The decision whether the probationer has satisfactorily completed his probation or
whether his probation should be extended, shall be taken soon after the expiry of the
prescribed period of probation. If any lapses are noticed during the period of probation
by the appointing authority or a higher authority, such lapses should be communicated
to the probationer to rectify such lapses. A decision whether a probationer could be
considered to have satisfactorily completed his probation or his probation should be
extended or discharged or suspended shall be taken within a period of 8 weeks after the
expiry of the prescribed period of probations.

(ii) If no order as referred to in sub-rule (a) is issued within one year from the date of
expiry of the prescribed or extended period of probation, the probationer shall, subject
to other provisions of these rules, be deemed to have completed satisfactorily his
probation with retrospective effect from the date of expiry of the prescribed or extended
period of probation and a formal order to that effect may be issued for purpose of
record.

Provided that nothing in this sub-rule shall apply to a probationer who has been
communicated a memorandum of charges during the prescribed or extended period of
probation or who has failed to acquire the special qualifications or to pass the special
tests, if any prescribed in the special rules or to acquire such other qualifications, as
may be declared by the State Government or by the appointing authority with the
approval of the State Government, to be equivalent to the said special qualifications or
special tests, within the said period of probation.

19. RIGHTS OF A PROBATIONER AND APPROVED PROBATIONER FOR
REAPPOINTMENT:-

(&) A vacancy in a service, class or category shall not be filled by appointment of a
person who has not yet commenced his probation in such service, class or category
when an approved probationer or probationer is available for such appointment.

(b) (1) Discharge of a probationer or approved probationer:

A probationer or an approved probationer shall be discharged from service, in the
event of non-availability of a vacancy, in the following order:-

1. The probationers in the order of juniority.
2. The approved probationers in the order of juniority:



Provided that where, in course of discharge of persons appointed to a service,
class or category consequent on the retrenchment of the posts in any administrative
Unit, the representation of the Scheduled Castes of the Scheduled Tribes in that unit
falls, short of the percentage of posts reserved for those cases or Tribes, as the case
may be, shall be discharged in the order of juniority, only after all other persons
appointed in that unit belonging to these castes or tribes are discharged; that is to say,
the discharge of persons in any administrative unit consequent on the retrenchment of
posts, shall be in the following order:-

First Persons, other than those belonging to the Scheduled Castes
and the Scheduled Tribes, appointed temporarily, in order or
juniority;

Second Probationers, other than those belonging to the Schedule

Castes and the Scheduled Tribes, in the order of junirotiy;

Third Approved probationers, other then those belonging to the
Scheduled Castes and the Scheduled Tribes, in the order of
juniority;

Fourth Persons belonging to the Scheduled Castes and the
Scheduled Tribes, appointed temporarily in the order of
juniority;

Fifth Probationers belonging to the Scheduled Castes and the

Scheduled Tribes, in the order of juniority;

Sixth Approved probationers belonging to the Scheduled Castes
and Scheduled Tribes, in the order of juniority.

(i) For the purpose of this rule, the posts borne on the cadre of a service, class or
category in respect of recruitment to which the principle of reservation of appointments
is made applicable, shall be deemed to have been reserved so as to secure fifteen
percent of the posts for the Scheduled Castes and six percent of the posts for the
Scheduled Tribes.

(©) Right of re-appointment / promotion / appointment by transfer of an approved
probationer on foreign service or on deputation:

The absence of an approved probationer from the post in a service, class or
category whether on leave or on foreign service or on deputation or for any other
reason, if his lien on such service, is not terminated or suspended, shall not, if he is
otherwise eligible qualified, render him ineligible in his turn:-

(i) for re-appointment to the post on which he is an approved probationer;



(infor promotion from a lower to the higher category in such service;

(i) for appointment to a post in a class or category in another service for which he may
be an approved candidate, as the case may be, in the same manner as if he is not
absent.

He shall be entitled to all the privileges in respect of appointment, seniority, which
he would have enjoyed but for his absence.

Provided that a member of service who is appointed to another service and if he
is a probationer in the later service shall not be appointed to any other service for which
he may be an approved candidate, unless he relinquishes his right in such latter service
in which he is a probationer:-

Provided further that the absence of a member of a service from duty in such
service, whose lien in a post borne on the cadre of such service is deemed to have
been terminated on account of being an approved probationer in a class, or category in
any other service shall not be eligible:-

(1) for re-appointment to a regular post, whether permanent or temporary in the former
service in which he was an approved probationer; or

(2) for promotion from a lower to a higher category in such former service.

Note:-  This provision shall not be applicable to a person who is a member of two
services where one of them is normally a feeder service or category to the other.

20. EXERCISE OF CERTAIN POWERS OF APPOINTING AUTHORITIES IN
RESPECT OF PROBATIONERS:-

The power exercisable by the appointing authority other than the State
Government, may be exercised also by any higher authority to whom such appointing
authority is administratively subordinate, whether directly or indirectly, in the following
cases namely:-

(1) discharge of a probationer under sub-rule (i) of rule 16 of clause (ii) of sub-rule (a) of
rule 17; and

(2) extension of probation under sub-rule (a) or (b) of rule 17.

21. CONFIRMATION:

(a) Confirmation of a member of a service: As soon as a person appointed initially in a
service or class of a service is declared to have satisfactorily completed his probation or

deemed to have satisfactorily completed his probation, he shall be confirmed as a
member of that service, by the appointing authority.



The Seniority of the person shall however be regulated in terms of rule 33 of
these rules.

Explanation:

(2) For the purpose of the rule “appointed initially” means appointment of a person
for the first time to any post in the civil service in the State or Civil post in the service of
the State of Andhra Pradesh.

(2) A member of a service or a class of a service shall be confirmed in such service
or class of a service irrespective of whether there is a permanent or substantive post or
vacancy available in that service.

(3) A person appointed to a Government service shall be confirmed in any service,
only once during his service in Government at the entry grade, irrespective of whether
subsequently he is promoted within the same service or appointment by transfer to
some other service or class of service, from time to time.

(b) A person confirmed in a particular category, Class or Service shall not be
confirmed in any other category, class or service.

20. SPECIAL REPRESENTATION (RESERVATION): Reservations may be made
for appointments to a service, class or category in favour of Scheduled Castes,
Scheduled Tribes, Backward Classes, Physically handicapped, Meritorious Sportsman,
Ex.Servicemen and such other categories, as may be prescribed by the Government
from time to time, to the extent and in the manner specified hereinafter in these rules or
in the special rules.

(@) (1) The Principle of reservation as hereinafter provided shall apply in all
appointments to a service, class or category.

(i) by direct recruitment, except where the Government by a General or special order
made in this behalf, exempt such service, class or cateogyr;

(i) otherwise than by direct recruitment where the special rules lay down specifically
that the principle of reservation in so far as it relates to Scheduled Castes, and
Scheduled Tribes only shall apply to such service, class or category to the extent
specified therein.

(2) The unit of appointments for the purposes of this rule shall be one hundred, of
which 15 shall be reserved for Scheduled Castes, six shall be reserved for
Scheduled Tribes, Twenty five shall be reserved for the Backward Classes and the
remaining fifty four appointments shall be made on the basis of open competition.



(b) Out of fifty four appointments to be made on the basis of open competition, three
appointments shall be reserved for direct recruitment of the physically handicapped
persons.

(c) In the case of appointments to clerical posts including the posts of typists, i.e. in
Group Il and Group IV services and in the case of posts in the Andhra Pradesh
Police Subordinate Service, to which the principle of reservation of appointments
applies, out of fifty four, as the case may be, fifty one appointments to be made on
the basis of open competition, two appointments shall be reserved for direct
recruitment of ex-servicemen.

(d) In the case of appointments to the posts of Senior Assistants, Junior Assistants,
Junior Stenographers, typists and Record Assistants in the offices of Heads of
Departments, Assistant  Section  Officers, Typist-cum-Assistants,  Junior
Stenographers and Record Assistants in the Secretariat to which the principle of
reservation of appointments applies, out of fifty four, as the case may be, forty nine
appointments to be made on the basis of open competition, one appointment shall
be reserved for direct recruitment of meritorious sportsmen.

Provided that the claims of members of the SCs and STs and BCs, the physically
handicapped persons or the ex-servicemen as the case may be, shall also be
considered for the remaining appointments which shall be filled on the basis of open
competition, the number of appointments reserved for that category shall in no way
be affected during the period the reservation for that category is in force.

(e) Appointments under this rule shall be made in the order of rotation specified
below in a unit of hundred vacancies:

Open competition
Scheduled Castes
Open competition
Backward Classes
Open competition
Open competition
Scheduled Castes
Scheduled Tribes
. Open competition
10.Backward Classes
11.0Open competition
12.Open competition
13.0pen competition
14.Backward Classes
15.Open competition
16.Scheduled Castes
17.0pen competition
18.Backward Classes
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19.0pen Competition
20.Backward Classes
21.0pen competition
22.Scheduled Castes
23.0pen competition
24.Backward Classes
25.Scheduled Tribes
26.0pen competition
27.Scheduled Castes
28.0pen competition
29.Backward Classes
30.Open competition
31.0pen competition
32.0pen competition
33.Scheduled Tribes
34.0pen competition
35.Backward Classes
36.0Open competition
37.0pen competition
38.0Open competition
39.Backward Classes
40.0pen competition
41.Scheduled Castes
42.0pen competition
43.Backward Classes
44.0pen competition
45.Backward Classes
46.0pen competition
47.Scheduled Castes
48.0pen competition
49.Backward Classes
50.Open competition
51.0pen competition
52.Scheduled Castes
53.0pen competition
54.Backward Classes
55.0pen competition
56.0pen competition
57.0pen competition
58.Scheduled Tribes
59.0pen competition
60.Backward Classes
61.O0pen competition
62.Scheduled Castes
63.0pen competition

(Group-B)

(Group-D)

(Group-D)

(Group-A)

(Group-B)

(Group-A)

(Group-B)



64.Backward Classes
65.Open competition
66.Scheduled Castes
67.0pen competition
68.Backward Classes
69.Open competition
70.Backward Classes
71.0pen competition
72.Scheduled Castes
73.0pen competition
74.Backward Classes
75.Scheduled Tribes
76.Scheduled Tribes
77.Scheduled Castes
78.0pen competition
79.Backward Classes
80.0Open competition
81.Backward Classes
82.0pen competition
83.Scheduled Tribes
84.0pen competition
85.Backward Classes
86.Scheduled Castes
87.Scheduled Castes
88.Scheduled Castes
89.Backward Classes
90.Open competition
91.Scheduled Castes
92.0pen competition
93.Backward Classes
94.0Open competition
95.Backward Classes
96.0pen competition
97.Scheduled Castes
98.0pen competition
99.Backward Classes

(Group-D)

(Group-D)

(Group-A)

(Group-B)

(Group-B)

(Group-B)

(Group-B)

(Group-B)

(Group-B)

(Group-B)

(Group-B)

100. Open competition
Provided that:

(i) In the case of appointments to a post referred to in sub-rule (c), the 12" and 37"
turns in each unit of hundred vacancies shall be reserved for ex-servicemen. However,
wherever the special or adhoc rules provide that there shall be no reservation for ex-
servicemen or if a qualified and suitable candidate is not available from ex-servicemen,
the turn allotted to ex-servicemen shall be deemed to be allotted to the open
competition.



(i)  The 6" 31% and 56™ turns in each unit of hundred vacancies shall be allotted to
the physically handicapped persons and where qualified and suitable candidates are not
available from among the physically handicapped persons, the turn allotted lot for them
in the unit referred to above, shall be carried forward for three succeeding recruitment
years and the reservation for these vacancies shall cease thereafter.

() () If a qualified and suitable candidate belonging to any particular group of the
Backward Classes is not available, for appointment in the turn allotted for them in the
cycle, the turn shall acrrue to the next group of the B.Cs in the rotation and only it no
suitable and qualified candidate available in any of the four groups, the turn shall stands
allotted to open competition.

(i) The reservation in the case of B.Cs and Physically handicapped persons shall be
in force for the period commencing from the 23" September, 1990 to 22" September,
2000.

(9) If in any recruitment, qualified candidates belonging to the Scheduled Castes or
as the case may be and S.Ts are not available for appointment to any or all the
vacancies reserved for the S.Cs or as the case may be. S.Ts, a limited recruitment
confined to candidates belonging to SCs or as the case may be S.Ts., shall be made
immediately after the general recruitment to select and appoint qualified candidates
from among the persons belonging to these communities to fill such reserved
vacancies.

(n) () If in any recruitment, qualified candidates belonging to SCs or, as the case
may be STs are not available for appointment to all or any of the vacancies reserved for
SCs, or as the case may be STs ever after conducting a limited recruitment as specified
in sub-rule (g), such vacancies or vacancy may be allotted to the open competition after
obtaining the permission of the Government and may, thereafter, be filled by a
candidate or candidates selected on the basis of open competition.

(i) Where any vacancies reserved for the SCs or, as the case may be the S.Ts are
so filled by candidates is belonging to other communities, an equal number of vacancies
shall be reserved in the succeeding recruitment for the SCs or, as the case may be STs,
in addition to the vacancies that my be available for that recruitment for the S.Cs or, as
the case may be, STs, and if in the said succeeding recruitment also, Qualified
candidates belonging to the SCs, or as the case may be STs, are not available for
appointment to all or any of the additional vacancies which are so reserved in that
succeeding recruitment, an equal of vacancies shall again be reserved in the next
succeeding recruitment for the SCs or, as the case may be STs, in addition to the
number of vacancies that may be available for the next succeeding recruitment for the
SCs or, as the case may be, the STs.

Provided that if in the said second succeeding recruitment also no qualified
candidates belonging to the SCs, or, as the case may be, the STs are available for
appointment to all or any of the additional vacancies which are so reserved in that



succeeding recruitment, an equal number of vacancies shall again be reserved in the
next succeeding recruitment for the Scheduled Castes, or as the case may be, the STs,
in addition to the number of vacancies, that may be available for the next succeeding
recruitment for the SCs or, as the case may be, STs.

Provided further that in the third succeeding recruitment if qualified candidates
belonging to STs, or as the case may be SCs, are not available, a vacancy reserved to
be filled by a candidate belonging to STs may be filled by a candidate belonging to SCs
and a vacancy reserved to be filled by a candidate belonging to SCs may be filled by a
candidate belonging to STs.

Provided further that if after three successive recruitments, if no candidate
belonging to SC or ST is available, such vacancy will be treated as dereserved.

(i)  In any additional vacancy or vacancies reserved in favour of candidates
belonging to the SCs or, as the case may be STs, in any recruitment in accordance with
the provisions in clause (i) appointments, thereto shall be made before the
appointments in the order of rotation for the relevant recruitment are made:-

0] At no selection for recruitment other than any limited recruitment made in
accordance with the provisions of sub-rule(g), the number of reserved vacancies
including the additional vacancies reserved under sub-rule(h), shall exceed 52% of the
total number of vacancies for the selection, and all vacancies in excess of 52% of the
total number of vacancies for which recruitment is made on any particular occasion
shall, not withstanding anything in this rule, be treated as unreserved.

Provided further that the carry forward vacancies and current reserved vacancies
in a recruitment shall be available for utilization even where the total number of such
reserved vacancies exceeds 52% of the vacancies filled in that recruitment, in case the
overall representation of the SCs and STs in the total strength of the concerned grade
or cadre, has not reached and prescribed percentage of reservation of 15% for the
Scheduled Castes and 6% for the Scheduled Tribes respectively.

(i) Where there is only a single solitary post borned on the class or category of a
service, the rule of special representation shall not apply for appointment to such post,
notwithstanding anything contained in the foregoing sub-rules.

Provided that the rule of special representation shall be applicable for
appointment of the number of posts born on the cadre, category or grade is more than
one, even through selection is to be made against only one vacancy at any recruitment
other than limited recruitment.

(k) In respect of appointments by promotion or recruitment by transfer from
Subordinate Service to state service, where such appointments or recruitment by
transfer is required to be made on the principle of merit and ability seniority being
considered only where merit and ability are approximately equal, the claims of any



members of the Scheduled Castes and Scheduled Tribes shall be considered for such
appointment on the basis of seniority subject to fitness.

Provided that a member of the Scheduled Caste or the Scheduled Tribe
possessing superior merit and ability shall be allowed to supersede not only others but
also the members of Scheduled Castes or Scheduled Tribes as the case may be.

22-A PREFERENCE IN APPOINTMENT: Notwithstanding anything contained in these
rules or special rules or Adhoc rules:

(1) In the matter of direct recruitment to posts for which which women are better suited
then men, preference shall be given to women:

Provided that such absolute preference to women shall not result in total exclusion of
men in any category of posts.

(2) In the matter of direct recruitment to posts for which women and men are equally
suited, there shall be reservation to women to an extent to 33 1/3% of the posts in each
category of O.C., B.C-A, B.C-B, B.C.-C,B.C-D, S.C., S.T., and Physically Handicapped
and Ex-Service men quota. Provided that if sufficient number of women candidates are
not available the vacancies shall be filled by men”.

EXPLANATION: “It is hereby clarified that all selections made in accordance with sub-
rule (2) prior to its amendment shall be, and shall be deemed always to have been
made in accordance with this rule; and shall not entitle any person to enforce 33 1/3%
reservation merely on the ground that this amendment is made with retrospective
effect.”

(3) In the matter of direct recruitment to posts which are reserved exclusively for being
filled by women, they shall be filled by women only;

23. APPEAL, REVISION AND REVIEW OF ORDERS OF APPOINTMENT
(INCLUDING PROMOTION) TO HIGHER POSTS:-An order appointing a member of a
service or class service or category to a higher post by transfer or by promotion may,
within a period of six months from the date of such order, be revised by an authority to
which an appeal would lie against the order of dismissal passed against a member of a
service, class or category, such revision may be made by the appellate authority
aforesaid, either on its own motion or on an appeal filed by the aggrieved member of the
service, class or category.

Provided that the Government may, irrespective or whether they are the
appellate authority or not, revise such order of appointment after the expiry of the period
of six months aforesaid, for special and sufficient reasons to be recorded in writing.



Provided further that no order or revision under this rule shall be passed unless
the person likely to be affected by such revision is given an opportunity of making his
representation against the proposed revision.

24. REVISION OF LISTS OF APPROVED CANDIDATES (PANELS) OR LIST OF
ELIGIBLE CANDIDATES FOR APPOINTMENT BY PROMOTION OR BY
TRANSFER:-

(a) The State Government shall have the power to revise in any manner they consider
suitable, any panel of approved candidates for appointment by transfer or by promotion
to any category class or service, prepared by a Head of the department or any other
authority subordinate to the Head of the Department, in exercise of the powers
conferred on them by the special rules or these rules:

Provided that before revision of the panel is under taken the cases for review
should be placed before the D.P.C / Review D.P.C / Screening Committee and their
recommendations obtained:

Provided that where the panel is prepared by an authority subordinate to a Head
of the Department, in exercise of the powers conferred on him by the special rules, the
aforesaid power of revision may be exercised by the Head of the Department. This will
not prelude the State Government from exercising the powers of the revision aforesaid,
against the orders either of the Head of the Department or of any other subordinate
authority aforesaid.

(b) The State Government and the Head of the Department shall have power to
revise in any manner they consider suitable, any list of eligible candidates for promotion
to any category, class or service in respect of the subordinate service, prepared in
accordance with rule-5. The aforesaid power of revision by the State Government could
be exercised by them in respect of an order passed by the Head of the department or
by any other subordinate authority.

(c)  The aforesaid power or revision mentioned in sub rule (a) and sub rule (b), may
be exercised by the State Government or by the Head of the Department on their own
motion, at any time, or on an application made by the aggrieved person, within a period
of six months from the date of the order of appointment or promotion of a person junior
to the aggrieved person:

Provided that the time time of six months aforesaid may, for good and sufficient
reasons to be recorded in writing, be waived by the State Government.

Provided further that where the panel referred to in sub-rule (a) has been partially
utilized, any order of revision likely to affect a person who has already been appointed
from such panel, shall be given an opportunity of making his representation against the
proposed revision, before any order of revision is passed.



Provided also that if any revision of list of eligible candidates mentioned in sub-
rule (b) is likely to affect a person already promoted from the aforesaid list of eligible
candidates, he shall be given an opportunity of making a representation against the
proposed revision before any order of revision is passed:

Provided also that where a panel has been prepared on the basis of the
recommendations made by a DPC / Screening Committee any revision of such panel
shall be made only after consultation with such D.P.C / Screening Committee.

25. REVIEW: The State Government, may, of their motion or otherwise, review
any original order passed by them, promoting a member of a service or class, to a
higher post or approving a panel of candidates for appointment or promotion to any
category, class or service, prepared by them, or any order or television passed by them
under rule 24, if it was passed under any mistake, whether of fact or of law, or in
ignorance of any material fact or for any other suffiencient reason.

Provided that no order of review under this rule shall be passed unless the
person affected or likely to be affected hereby is given an opportunity of making his
representation against the proposed review.

26. APPEAL AGAINST SENIORITY OR OTHER CONDITIONS OF SERVICE:- (a)
Except where other-wise provided in these or the special rules, an appeal shall lie
against an order fixing the seniority of a person or affecting any conditions of service,
passed by the appointing authority, to the authority to whom an appeal would lie against
an order of dismissal passed against the member of the service, class or category..

(b)  The powers in sub-rule (a) shall be exercised by the Head of the Department, if
he is not the appellate authority, or by the State Government on its own motion, or on
an appeal received by the Head of the Department or the State Government, as the
case may be.

(c) The appellate authority, if it is not the Head of the Department or the Government
shall dispose of such appeal within a maximum period of one year. If the appeal has not
been disposed of within the aforesaid period, the Head of Department or the State
Government may in the matter, for sufficient reasons to be recorded in writing and take
such action as may be considered necessary by them in the matter.

(d) No appeal for restoration of seniority or assignment of notional seniority on par
with his Junior shall be entertained by the appellate authority after a period of 90 days
from the date on which junior was promoted.

27. APPOINTMENT OF ALL INDIA SERVICE OFFICERS AND APAS OFFICERS
TO POSTS IN THE STATE SERVICES:- (a) Notwithstanding anything contained in
these rules or the special rules on officiating or permanent member of the All India
Services may be appointed to any post in any state service subject to the provisions of



the All India Service Rules. Such an officer shall not by reason of such appointment,
cease to be a member of the All India Service concerned.

(b) Notwithstanding anything contained in these rules or the special rules an officiating
or permanent member of the APAS may be appointed to any post in any State service
subject to the provisions of the APAS rules. Such an officer shall not by reason of such
appointment cease to be a member of the APAS.

28. RELINQUISHMENT OF RIGHTS BY MEMBERS:- Any member of a service
may, in writing, relinquish any right or privilege to which he may be entitled to, under
these rules or the special rules, if, in the opinion of the appointing authority such
relinquishment is not opposed to public interest. Such relinquishment once made will be
final and irrevocable. Nothing contained in these or the special rules shall be deemed to
require the recognition of any right or privilege to the extent to which it has been so
relinquished.

Provided that no conditional relinquishment or relinquishment of right for a
temporary period shall be permitted.

29. RE-EMPLOYMENT OF MEMBERS OF SERVICE DISCHARGED ON
ACCOUNT OF THEIR SUFFERING FROM T.B. ETC,,

(& A member of the State or Subordinate Service discharged on account of his
suffering from T.B. of such other diseases as may be specified by the Government from
time to time shall be eligible for re-appointment to the post held by him prior to his
discharge as aforesaid or to a post of the same rank and status in the department
concerned, if he is declared non-infective and medically fit for Government service by
the Medical authority, authorized for this purpose by the State Government.

(b) For the purpose of determining whether any such member possesses the age
gualification, where such age qualifications are prescribed in the special rules or these
rules the period of his service in the post held by him prior to his discharge shall be
deducted from the actual age and if the age so computed does not exceed the
prescribed age limit by more than three years, he shall be deemed to be with the
prescribed age limit.

(c) On re-appointment of any such member the actual service rendered by him prior
to his discharge from service, shall count for purposes of seniority and pay, to the extent
to which it would have been counted for the said purposes had he no been discharged.
The break in service between the date of discharge and the date of reappointment shall
not, however, count for any purpose, but his service shall, otherwise, be regarded as
continuous. On reappointment of such a member to the same post or to a post of the
same rank and status the service which has not been counted for increments before,
upto a maximum of one year and any leave to his credit under the leave rules by which
such member was governed at the time of his discharge, shall also be allowed to be
carried over to his account.



(d) The provisions of this rule shall have effect notwithstanding anything contained in
these rules or the special rules applicable to the concerned members of a service.

30. RESIGNATION:- (a) A member of a service may resign his appointment and the
acceptance of his resignation by the appointing authority shall take effect:-

(i) in case he is on duty, from the date on which he is relieved of his duties in pursuance
of such acceptance;

(i) in case he is on leave, from the date of communication of such acceptance to the
member or if the said authority so directs, from the date of expiry of leave; and

(i) in any other case, from the date of communication of such acceptance to the
member or from such other date, not being earlier than the date on which he was last
on duty, as the said authority may, having regard to administrative exigencies, specify.

Provided that the resignation of a member of a service, who is placed under
suspension from service, pending investigation or enquiry into grave charges or who is
deemed to have been suspended under rule 8 of the Andhra Pradesh Civil Services
(Classification, Control and Appeal ) Rules, 1991 shall not be accepted during the
period of such suspension.

Provided further a member of a service may with draw his resignation before it
takes effect.

Provided also that no withdrawal of resignation shall be permitted except with the
sanction of the Government, if the withdrawal is made after the resignation takes effect.

(b) If the resignation of a member of a service has been accepted, but has not taken
effect and he withdraws his resignation before it has taken effect, he should be deemed
to be continuing in service. If the person is permitted to withdraw his resignation after it
has taken effect and is re-appointed to the post from which he resigned, such
reappointment shall be subject to the conditions specified in sub-rules (c) and (d).

(c) A member of service, shall, if he resigns his appointment, forfeit not only the
service rendered by him in the particular post held by him at the time of resignation but
all his previous service under the Government.

(d)  The reappointment of a person, who has resigned from Government service and
who is re-appointed to any service, shall be treated in the same way as a first
appointment to such service by direct recruitment and all rules governing such
appointment shall apply; and on such re-appointment, he shall not be entitled to count
any portion of his previous service for any benefit or concession admissible under any
rule or order.



Provided that nothing contained in this rule shall affect the operation of clause (b)
of Article 418 or Article 422 of the Civil Services Regulations or of any other rules similar
thereto for the time being in force.

(e) Where a member of a service is selected for appointment by direct recruitment to
another post, category or class in the same or different service and is appointed to it,
his lien on the service or his probationary right, if any, in the post of the service under
the State Government, which he was holding prior to such appointment by direct
recruitment, shall be retained for a period of three years or until he becomes an
approved probationer in the post, category or class in the same or different service of
this State Government, to which he has been selected, whichever is earlier; and if
before the expiry of three years he is not an approved probationer in the post to which
he was selected for appointment by direct recruitment, in the same or different service
of the Government, unless he reverts to the parent Department, he shall be deemed to
have resigned from the service of which he was a member prior to such appointment by
direct recruitment with effect from the date on which the three years period expires.

Provided that nothing in this sub-rule shall affect the benefits accrued to such
member of a service or services in the previous post or posts, except the lien or
probationery right, as the case may be, on such post or posts.

Provided further that where a member of a service is selected for appointment by
direct recruitment to a post under the service of the Government of India or any other
State Government, has lien on a post or probationery right, if any, in the State
Government shall be retained for a period of three years or until he becomes an
approved probationer in the service of the Government of India as the case may be
whichever is earlier, and if before the expiry of three years he is not an approved
probationer in any post under the service of that other Government as the case may be,
unless he reverts to the services of the State Government, he shall be deemed to have
resigned from the service of which he was a member prior to such appointment by
direct recruitment, with effect from the date on which the three years period expires.

31. RELAXATION OF RULES BY THE GOVERNOR:-

Notwithstanding anything contained in these rules or in the special rules, the
Governor shall have the power to relax any rules contained in these rules or special
rules, in favour of any person or class of persons, in relation to their application to any
member of a service or to any person to be appointed to the service, class or category
or a person or a class of persons, who have served in any civil capacity in the
Government of Andhra Pradesh in such manner as may appear to be just and equitable
to him, where such relaxation is considered necessary in the public interest or where
the application of such rule or rules is likely to cause undue hardship to the person or
class of persons concerned.



32. RELAXATION OF RULES BY THE HEAD OF THE DEPARTMENT :-

(@) Notwithstanding anything contained in these rules or in the special rules and
without prejudice to the power of the Governor under rule 31, the Head of the
Department shall also have the power to relax any rule or rules in these rules or in the
special rules in favour of any person or class of persons or category of persons for
being appointed to or of any person or class of persons who have served or are serving
in any civil post or posts carrying a scale of pay less than that of Junior Assistant in his
department in so far as such cases relate to transfer, promotion or the service
conditions governed by these rules or special rules in such manner as may appear to
him to be just and equitable in the public interest or where he considers the application
of such rule or rules would cause undue hardship to the person or persons concerned.

Provided that nothing in this sub-rule shall apply in regard to the appointment by
transfer of a person who is not qualified for such appointment to the post of junior
assistant or equivalent post in the A.P.Ministerial or any other Subordinate Service.

Explanation: This rule shall be applicable to posts which carry a scale of pay or pay
less than that of a Junior Assistant and not to posts of Junior Assistants or any other
post carrying an equivalent scale of pay.

(b) Notwithstanding anything contained in rule 31 or sub-rule (a), the State
Government, may, of their own motion or otherwise, review the Orders of relaxation
issued in rule 31, or subrule (a) or cancel any such relaxation orders, within a period of
six (6) months from the date of issue of such relaxation orders, if it is found that the said
orders were passed under any mistake, whether of fact or of law, or in ignorance of any
material fact or for any other sufficient cause to be recorded in writing.

Provided that no order consequent on such review, or an order to cancel the
relaxation orders, under this sub-rule, shall be issued unless the person affected
thereby is given an opportunity of making his representation against the proposed
review or cancellation.

33. SENIORITY:- (a) The seniority of a person in a service, class, category or grade
shall, unless he has been reduced to a lower rank as a punishment, be determined by
the date of his first appointment to such service, class, category or grade.

Provided that the seniority of a probationer or approved probationer in a service,
class or category from which he stood reverted on the 1% November, 1956 or prior to
that date, shall be determined in the statewide gazetted posts in the Departments of the
Secretariat and the offices of the Heads of Departments with reference to the notional
date of continuous officiation with or without breaks in that service, class or category
prior to the 1 November, 1956 to the date of re-appointment made thereafter, but it
shall not disturb inter-seniority which obtained in the Andhra State. ( This proviso shall
be in force till 31%' October, 1996).



(b) The appointing authority may, at the time of passing an order appointing two or
more persons simultaneously to a service, fix either for the purpose of satisfying the rule
of reservation of appointments or for any other reason the order of preference among
them, and where such order has been fixed, seniority shall be determined in
accordance with it.

Provided further that the order of merit or order of preference indicated in a list of
selected candidates prepared by the Public Service Commission or other selecting
authority, shall not be disturbed inter-se with reference to the candidates position in
such list or panel while determining the seniority in accordance with this rule and
notional dates of commencement of probation to the extent necessary, shall be
assigned to the persons concerned, with reference to the order of merit or order of
preference assigned to them in the said list.

(c) Whenever notional date of promotion is assigned, such date of notional
promotion shall be taken into consideration for computing the qualifying length of
service in the feeder category for promotion to the next higher category and that the
notional service shall be counted for the purpose of declaration of probation also in the
feeder category.

(d)  The transfer of a person from one class or category of a service to another class
or category of the same service, carrying the same pay of scale of pay shall not be
treated as first appointment to the latter class or category for purpose of seniority and
the seniority of a person so transferred shall be determined with reference to the date of
his regular appointment in the class or category from which he was transferred. Where
any difficulty arises in applying this sub-rule, seniority shall be determined by the
Government, if they are the appointing authority or in other cases, the authority next
higher to the appointing authority shall determine the seniority.

(e) Where a member of a service, class or category is reduced for a specific period,
to a lower service, class or category or grade:-

(i) in cases where the reduction does not operate to postpone future increment, the
seniority of such member on re-promotion shall, unless the terms of the order of
punishment provide otherwise, be fixed by giving credit for the period of service earlier
rendered by him in the higher service, class or category.

(i) in cases where the reduction operates to postpone future increment, the seniority of
such member on repromotion shall, unless the terms of the order of punishment provide
otherwise, be fixed by giving credit for the period of service earlier rendered by him in
the higher service, class or category.

)] Seniority of a retrenched and reappointed person:



The seniority of a member of a service who is re-appointed after having been
retrenched, owing to reduction of staff as a measure of economy, shall be determined in
accordance with the date of such reappointment.

Provided that the inter-se-seniority of such members absorbed in the same
service, class or category shall be determined.

0] In any case in which re-appointment of such members was mad in consultation
with Public Service Commission or the other selecting authority, in accordance with the
order of merit or the order of preference indicated by the said Public Service
Commission or other selecting authority; and

(i) in any other case, in accordance with the total length of service, in the same
equivalent or higher service, class or category put in by such member prior to
retrenchment.

(@) The seniority of an approved candidate who takes up military service before
joining his appointment to any service, class or category shall, on his appointment to
such service, class or category, on his return from the said military service, be
determined in accordance with the order of preference shown in the authoritative list of
candidates approved for appointment to the service, class or category.

34. PREPARATION OF INTEGRATED OR COMMON SENIORITY LIST OF
PERSONS BELONGING TO DIFFERENT UNITS OF APPOINTMENT:

Where as integrated or common seniority list of a particular class, or category or
grade in any service belonging to different units of appointment has to be prepared for
the purpose of promotion or appointment by transfer to a class or category having
different units of appointment or for any other purpose, such an integrated or common
seniority list shall be prepared with reference to the provision of sub-rule (a) of rule 33,
provided that the seniority list of the persons inter-se belonging to the same units shall
not be disturbed.

Explanation: The principle specified in this rule shall be applicable even where a
common integrated list is required to be prepared for categories in different services
classes or categories.

35. FIXATION OF SENIORITY IN THE CASE OF TRANSFERS ON REQUEST OR
ON ADMINISTRATIVE GROUNDS:- (a) The seniority of a member of a service, class
or category transferred from one unit of appointment to another unit of appointment, on
administrative grounds, shall be, determined with reference to the date of seniority of
such member in the former unit.

(b) The seniority of a member of a service, class or category, who is transferred on
his own request from one unit of appointment to another unit of appointment shall be
fixed with reference to the date of his joining duty in the latter unit of appointment.



36. INTER-SE-SENIORITY WHERE THE DATES OF COMMENCEMENT OF
PROBATION ARE SAME:

The seniority of the persons in the service shall be determined as follows:-

() In respect of the candidate selected by the Andhra Pradesh Public Service
Commission or other selecting authorities by direct recruitment, shall be with reference
to their ranking assigned irrespective of the date of commencement of their probation in
that category;

(i) In respect of the persons promoted or appointed by transfer (involving promotion),
the dates from which they were placed on their probation;

(i) In respect of persons covered under item (ii) above, in case the date of
commencement of probation is the same, whoever is aged shall be the senior;

(iv) in respect of the persons appointed on transfer on administrative grounds, shall be
from the date on which the individual was placed on probation in the original
department; and

(v) inrespect of the persons appointed on request transfer, the date of joining of such
person in the new department/unit.

37. SENIORITY OF DIRECTLY RECRUITED CANDIDATES, RE-ALLOTTED IN
CONSULTATION WITH A.P.P.S.C:-

The candidates re-allotted under sub-rule (c) of rule-4 shall be assigned seniority
below the last regular candidates is re-allotted.

38. POSTINGS AND TRANSFERS:- (a) A member of a State Service or class of a
State Service may be posted to any post borne on the cadre of such service or class of
service anywhere in the State.

Provided that such postings and transfers shall be limited to the territorial
jurisdiction of the local cadres specified in accordance with or in pursuance of the
Presidential Order, where applicable, or to the units of appointment, if any, specified in
the Special Rules.

(b) A member of a Subordinate Service or a class of such service may be posted to
another post borne on the cadre of such service or class of such service, within the unit
of appointment specified in the special rules and subject to the provisions of the
Presidential Order..

(©) All transfers and postings of a member of State or Subordinate Service shall be
made subject to sub-rules (a) & (b) by the appointing authority or such other authority



subordinate to the appointing authority, specified in the special rules or to whom the
appointing authority has delegated such powers of postings and transfers.

(i) Provided that such power will exercised by the appointing authority or the authority
to whom the power has been delegated, within their respective jurisdiction but subject to
the units of appointment under the Presidential Order, applicable to the relevant post.

(i) Provided further that the Head of the Department may transfer a member of a
service from the unit of one appointing authority to the unit of another appointing
authority, where the Presidential Order is not applicable.

(i) Provided also that where the appointing authority is not the State Government, any
authority to whom the appointing authority is administratively subordinate will, in respect
of any post within the jurisdiction of the appointing authority, also be competent to effect
transfers and postings to a post within the jurisdiction of such appointing authority within
the units of appointment specified in the special rules and subject to the provisions of
the Presidential Order.

(iv) Provided also that where the State Government are the appointing authority in
respect of the members of the State Services, the Head of the Department who is
competent to grant leave to such members under F.R.66 or H.C.S.R.374 shall also be
competent to issue repositing order in respect of those members on return from leave.

(V) Provided also that unless otherwise stipulated in any special rules or adhoc rules,
the State Government may, on its own motion or on a proposal received from a Head of
the Department, Order, for sufficient reasons to be recorded in writing, the transfer of
members of the State or Subordinate Services from the local cadres organized in
pursuance of the Presidential Orders, to the office of the concerned Head of the
Departments and offices notified under the said Order as State Level Offices or Special
Offices or Major Development projects and vice-versa. The seniority of any member of
the service who is so transferred on administrative grounds shall be fixed in the unit to
which he is transferred and the seniority of any member of the service who is
transferred at his own request shall be fixed with reference to the date of his joining in
the unit to which he is transferred.

(vi)  Notwithstanding anything in these Rules, or the special or the ad-hoc rules,
transfer of a person holding post in a category organized into local cadre, under
paragraph 3 of the Andhra Pradesh Public Employment (Organisation of Local Cadres
and Regulation of Direct Recruitment)order 1975, as amended, from one local cadre to
another may be made by the Government:-

(a) against a vacancy where no qualified or suitable person is available in the latter
cadre or where such transfer is otherwise considered necessary in the public
interest; and



(b) on reciprocal basis, subject to the condition that transferee shall be assigned
seniority with reference to the date of transfer in the cadre to which he is
transferred”.

Provided also that the Head of the Department may transfer on tenure, from a
local cadre to a post to which the Presidential Order does not apply, where such posts
are required to be filled on tenure basis from such local cadres and retransfer him to his
local cadre.

(d) A member of a State or Subordinate Service or a class of such service may be
required by the appointing authority or any other authority superior to such appointing
authority, to serve in any post borne on the cadre of any body wholly or substantially
owned or controlled by the Government.

39. SAVINGS:- (A) (i) Unless a contrary intention is expressly indicated therein,
noting contained in these rules shall adversely affect any person who was a member of
any service on the date of the coming into force of these rules.

(i) Unless a contrary intention is expressly indicated therein, noting contained in any
amendments to any special rules governing a service, shall adversely affect any person
who was a member of such service on the date of the coming into force thereof.

(b)  Subject to the provisions of sub-rules (c) and (d) where these rules or the Special
rules would adversely effect in respect of any matter, a person who was a member of
any service before the date of coming into force thereof, he shall, in respect of the post
held by him immediately prior to such date be governed by the rules and orders, if any,
which were applicable to him immediately prior to such date.

(c) A person who was on duty, otherwise than in a substantive capacity in a post,
which was subsequently included in a service shall be regarded as a probationer or, as
the case may be, as an approved probationer in the service or the class or category
thereof in which the post is included and in the lower category, if any, in which he would
have been on duty in such post immediately before and immediately after such
absence.

Provided that if there were no rules or orders prescribing the period of probation
for such post at the time of his appointment thereto, the provisions of these rules and of
the special rules regarding probation shall apply to him and any period of duty rendered
by him in such post before the date of issue of such rules shall count towards probation,
if any to the extent such service would have counted had these rules and the special
rules come into force at the time of such first appointment.

(d) A person, who, before the issue of the special rules for a service had officiated in
a post which was subsequently included in the service, class or category thereof, but
who is not entitled to be regarded as probationer or as an approved probationer under
sub-rule (c) shall, if he is again appointed to such post, after the issue of the special



rules without contravening any orders of the State Government, be entitled to count his
previous service in such post towards the prescribed period of probation.

Provided that such previous service shall not count towards probation if there
was an interval of a continuous period of two years or more during which he was not
holding a post in the same or higher category.

Explanation: The re-appointment of a person under this sub-rule shall not, for the
purposes of these rules regulating recruitment, be regarded as first appointment to the
service, class or category concerned.

(e) if, before the issue of the Special Rules, a person had been exempted under the
orders then in force, from the possession of any qualification or the passing of such test
prescribed by such special rules, they shall not apply to such person to the extent and in
respect of the category, grade or post, specially covered by the order of exemption.

() Where a person appointed to a post in accordance with the provisions of rule 4 of
the Hyderabad General Recruitment Rules, was holding such post immediately before
the first day of November, 1956 he shall continue to be governed by the provisions of
the Hyderabad Cadre and Recruitment Rules and Hyderabad Probationery Rules.

The provisions of this sub-rule shall be deemed to have come into force on the
first day of November, 1956 and shall be in force upto 31-10-1996.

(9) () Nothing in these rules or in the Special Rules shall disqualify or shall be deemed
to have ever disqualified an employees of the erstwhile Government of Hyderabad who
was allotted to the State of Andhra Pradesh under section 115 of the States
Reorganisation Act, 1956, on promotion or recruitment by transfer, on or after the 1st
November, 1956, to a post one stage above that held by him prior to the said date, if in
the opinion of the appointing authority such person would have been qualified for
promotion or for appointment to any such post under the Hyderabad Cadre and
Recruitment Rules applicable thereto, had recruitment to such post been regulated by
the last mentioned rules.

(i) The promotion or recruitment by transfer on or after the 15 November, 1956 of an
employee of the erstwhile Government of Hyderabad under these rules or the special
rules of the Hyderabad Cadre and Recruitment Rules, to a post one stage above that
held by him prior to that date, shall not in any way affect the protection given in favour of
such employee in respect of the beneficial pay scale of promotion or transfer, upto one
stage, drawal of increments, pension and other similar matters under the Hyderabad
Civil Services Rules.

(i) The appointment of an employee of the erstwhile Government of Hyderabad, either
to an intermediary post for which there was no corresponding post under that
Government or to a post by way of second and subsequent promotion on or after the 1°
November, 1956, shall be governed only by these rules or the special rules, as the



case, may be, and the protection to be afforded to such employee to opt to the
beneficial scale of pay on promotion to an intermediary post, which was either in
existence on that date or created subsequently in the regular line of promotion, and
which is lower than the one to which such employee would have been promoted in the
pre-reorganised set up, shall in each case be determined after obtaining the approval of
the Government of India.

M.S.RAJAJEE,
CHIEF SECRETARY TO GOVERNMENT



SCHEDULE-I

(See definition 27 of Rule 2)

PART-A

(Submitted with effect from 27™ July, 1977 through G.0.Ms.No0.838 G.A.(Services.D) Dept.,
dt. 15-12-1977)

Scheduled Castes (Definition 26 of rule 2)

1. Adi Andhra

2. Adi Dravida

3. Anamuk

4. Aray Mala

5. Arundhatiya

6. Arwa Mala

7. Bariki

8. Bauri

9. Bedajanagam / Budga Jangam
10.Bindla

11.Byagara

12.Chachati

13. Chalavadi

14.Chamar, Mochi, Muchi
15.Chambar
16.Chandala

17.Dakkal, Dokkalwar

18.Dandasi



19.Dhor

20.Dom, Dombara, Paidi, Pano
21.Ellamalwar, Yellammatawandlu
22.Ghasi, Haddi, Relli, Chachandi
23.Godagali

24.Godari

25.Gosangi

26.Holeya

27.Holeya Dasari

28.Jaggali

29.Jumbuwulu

30.Kolupulvandlu

31.Madasi Kuruva, Madari Kuruva
32.Madiga

33.Madiga Dasu, Mashteen
34.Mahar

35.Mala

36.Mala Dasari

37.Mala Dasu

38.Mala Hannai

39.Malajangam

40.Mala Masti

41.Mala Sale Netkani

42.Mala Sanyasi

43.Mang



44.Mang Garodi
45.Manne

46.Mashti

47.Matangi

48.Mahter

49. Mitha Ayyalvar
50.Mundala

51.Paky, Moti, Thoti
52.Pambada, Pambanda
53. Pamidi
54.Panchama, Pariah
55.Relli

56.Samagara
57.Samban

58.Sapru

59. Sindhollu, Chindollu

60.SC Converts to Budhism



PART -B
Scheduled Tribes (Definition 29 of rule 2)
1. Andh
2. Bagata
3. Bhil
4. Chanchu, Chenchwar
5. Gadabas
6. Gond, Naikpod, Rajgond
7. Goudu (in the Agency tracts)
8. Hill Reddis
9. Jatapus
10. Kammara
11.Kattunayakan
12.Kolam, Mannervarlu
13.Konda Dhoras
14.Konda Kapus
15.Konda Reddis

16.Kodhs, Kodi, Kodhu, Desaya, Kondhs, Dongria, Kondhs, Kuttiya, Khonds, Tikiria
Khondhs, Yenity Khonds

17.Kotia, Bentheo Oriya, Bartika, Dhulia, Dulia, Holva, Paika Putiya, Sanrona,
Sidhopaiko

18.Koya Goud, Rajah, Rasha Koya, Lingadhari Koya (Ordinary), Kottu Koya, Bhine
Koya, Raja Koya

19.Kulia

20.Malis, (excluding Adilabad, Hyderabad, Karimnagar, Khammam, Mahabubnagar,
Medak, Nalgonda, Nizamabad and Warangal Districts)

21.Manna Dhora



22.Nayaks ( in the Agency tracts )

23.Mukhra Dhora, Nooka Dhora

24.Pardhan

25.Porja, Parangi Perja

26.Reddi Dhoras

27.Rona, Rena

28.Savaras, Kapu Savaras, Maliya Savaras, Khutto Savaras
29.Sugalis, Lambadis

30.Thoti (in Adilabad, Hyderabad, Karimnagar, Khammam, Mahabubnagar, Medak,
Nalgonda, Nizamabad and Warangal Districts )

31.Valmiki (in the Agency tracts )
32.Yenadis

33.Yerukulas



PART -C

BACKWARD CLASSES (Definition 7 of Rule 2)

GROUP - A

1. Agnikulakshatriya, Palli, Vadabalija, Besta jalari, Gangavar, Gangaputra,
Goondla, Vanyakulakshtriya (Vannekapu, Vannereddi, Pallikapu, Pallireddy),
Neyyala and Pattapu

2. Balasanthu, Bahurupi

Bandara

W

Budabukkala

5. Chopamari

6. Dasari (formerly addicted to crimes and beggary )
7. Dommara

8. Gangiredlavari

9. Gudala

10.Jangam whose traditional occupation is begging
11.Jogi

12.Joshinandiwalas

13.Kalkadi

14.Kanjara — Bhatta

15. Katipapala

16.Kepamora or Reddika

17.Kalinga (Kinthala) (omitted vide G.0.Ms.No0.701, GA(Ser.D) Dept., dated 12-11-
1980 w.e.f.7-3-80)

18.Korecha

18-A Kunapuli



19.

() Omitted in G.O.Ms.N0.290, G.A (Ser.D) Dept., dated 21.4.1978

w.e.f 27-7-1977.

19-A () Ommitted in G.O.Ms.No.472, G.A.(Ser.D) Dept. dt.11-11-83.

20.

Mandula

21.Medari or Mahendra

22.Mehator (Muslim)

23.Mondipatta

24.Mondivaru, Mondibanda, Banda

25.Nakkala

26.Nayi Brahmin (Mangali)

Mangala Bhoganti

27 .Nokkar

28.
29.
30.
31.
32.
33.
34.
35.
36.

Odde (Oddulu, Vaddi, Vaddelu)
Pambala

Pamula

Pardhi (Nirshikari)

Pariki Muggula
Peddammavandlu

Vamsa Raj

Rajaka (Chakali, Vannar)

Valmiki Boya (Boya, Bedar, Kirataka, Nishadi, Yellapi Pedda Boya ) Talayari and

Chunduvellu

37.
38.

39.

Veeramushti (Nettikotala)
Yata

( ) Omitted in G.0.Ms.N0.290, G.A.(Ser.D) Dept., dt.21-4-78 w.e.f. 27-7-1977.



GROUP - B (Vocational)
1. Achukatlavandlu
2. Aryakshatriya, Muchi (Telugu Speaking), Chittari, Ciniyar, Chitrakara, Nakshas.
3. Devanga
4. Dudekula, Laddaf, Pinjari or Noorbash.

5. Ediga, Gowda (Gamalla, Kalalee), Goundla, Settibalija of Vishakapatnam, East
Godavari, West Godavari and Krishna districts.

6. Gandla, Telikula
7. Jandra
8. Karikalabhakthula, Kaikolan or Kaikala (Sengundam or Sangunther)
9. Karnabhakthulu
10.Kummara or Kulala
Salivahana
11.Kuruba or Kuruma
12.Nagavaddilu
13.Neelakanthi
14.Nossi or kurni
15.Padmasali (sati, salivan, pattusali, Sanapathulu, Shogata Sali )
16. Patkar (Khatri)
17.Perika ( Perika, balija, Urasirikshatriya
18. Srisayana (segidi)
19. swakulasali
20.Thogata, Thogati or thogataveerakshtriya

21.Viswabrahmin Ausula or Kamsali, Kummari, Kanchari Vadla or Vadra or
Vadrangi and Silpis)



GROUP -C
Scheduled Castes converts to Christianity and their progeny).

(Substituted in G.0.Ms.N0.159, G.A.(Ser.D) Dept., dt.2-4-81.

GROUP - D (Other Classes)
1. Agaru
2. Arekatika, Katika
3. Atagara
4. Bhatraju
5. Chippolu (Mera)
6. Gavara
7. Godaba
8. Halkar
9. Jakkala
10.Jingar
11.Kachi
12.Surya Balija, Ganika
13.Kandra
14.Koppulavelama
15.Kosthi
16.Krishnabalija (Dasari, Bukka)
17.Mali
18.Mathura
19. Mudiraj, Mustrasi, Tenugolu

20.Munnurukapu (Telangana)



21.Nagavamsam (Nagavamsa) vide G.0.Ms.No.53, B.C.Welfare Dept. dt.19-9-96.
22.Nelli

23.Passi

24.Polinativelmas of Srikakulam and Visakhapatnam districts

25.Poosala

26.Rangrez or Bhavasarakshtriya

27.Sadhu Chetty

28. Satani (Chattadasrivaishnava)

29. Tammali

30. Turupukapus or Gajula Kapus of Srikakulam, Vizianagaram (inserted in
G.0.Ms.No.700, G.A.(Ser.D) Dept., dt. 12-11-80 w.e.f. 1.6.1979) and
Visakhapatnam districts who are subject to Social customs or divorce and
remarriage among their women.

31.Uppara or Sagara
32.Vanjara (Vanjari)

33.Yadava (Golla)

SCHEDULE-II
Minimum General Educational Qualification
(Referred to in Rule 12(2)

A candidate is said to possess the Minimum General Educational Qualification if
he has passed one of the following examinations:-

1) Secondary School Certificate Examination conducted by the Board of Secondary
Education, Andhra Pradesh, Hyd.

2) Indian Army Special Certificate of Education
3) A pass in the Higher Education Test of the Royal Indian Navy

4) A pass in the Anglo-Vernacular School leaving Certificate (Burma Examination)



5) A pass in the Burma High School Final Examination;
6) A pass in the Matriculation Examination of the Rangoon University;

7) A pass in the Secondary School Certificate Examination conducted by Government
of Bombay;

8) A pass in the Admission Examination of the Benaras Hindu University;
9) A pass in the Advanced Class (Indian Navy) Examination held in or before 1953;

10) A certificate granted by the East Bengal Secondary Education Board, Decca, in any
of the following three Examinations conducted by it:-

i) Matriculation Examination
i) Higher Madrasha Examination
iif) School Final (Science side examination)

11) A pass in the Vidya Vinodini Examination conducted during the period commencing
from the year 1946 and ending with May, 1964 by the prayag Mahila Vidyapitha situated
at 556, Daragan, Allahabad and 106, Howett Road, Allahabad, provided the candidate
has taken “Advanced English” as one of the optional subjects and procedures proof to
the satisfaction of the Andhra Pradesh Public Service Commission in cases where
appointment has to be made in consultation with it or the appointing authority in other
cases, that the candidate has adequate knowledge of one of the language of the
Andhra Pradesh State.

12) Successful completion of two years course at the Joint Services Wing of the
National Defence Academy provided that the Cadet’s discontinuance of the course at
the Academy on completion of the two years was not due to academic reasons;

13) A pass in the High School Examination of the Aligarh University;
14) Cambridge School Certificate Examination (Senior Cambridge);
15) European High School Examination, held by the State Government

16) Tenth Class Examination of the Technical Higher Secondary School Delhi
Polytechnic;

17) Pass in the preparatory Examination of the Delhi University;
18) School leaving Examination of the Government of Nepal;
19) A pass in the Vidyadhikari Examination of Gurukula Kanigiri-Viswa Vidyalaya.

20) A pass in Ceylon Senior School Certificate Examination.



21) A pass in the following French Examinations of Pondicherry;

i) Brevet Elementaries;

ii) Brevet D’ Etudes dupremier Cycle

i) Brevet D’ enseighment Premaire Superior de languo Indienns, and

iv) Brevet de langu Indienn (Vernacular)

22) A Certificate of Post-Basic Education awarded by a post-Basic School.

23) General Certificate of Education of Ceylon at Ordinary level, provided that the
candidate has passed in six subjects including English, Mathematics and either
Sinhaless or Tamil;

24) A pass in the Secondary School leaving Certificate of Kerala State;

25) A pass in the Secondary School Certificate Examination (New Pattern 1967) (10
years course) of Madhya Pradesh State;

26) A pass in HSLC Examination conducted by the Board of Secondary Education,
Manipur

27) A compartmental pass in SSLC Examination of Government of Kerala;

28) A pass in Matriculation Examination of Haryana State conducted by the Board of
School Education, Haryana

29) A pass in the Secondary School Leaving Certificate Examination of Mysore State.

30) A pass in any other examination declared as equivalent to SSC examination by the
Government of Andhra Pradesh.

31) A pass in HSC examinations conducted by the Board of School Examination of
Nagaland (G.0.Ms.N0.982 Edn (K2) Dept. dt.6-10-77.

M.S.RAJAJEE,

CHIEF SECRETARY TO GOVERNMENT
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obilization and Optimal Utilization of Resources and Funds from Various Sou

RUSA — Administrative Sanction

Proceedings of the Commissioner of Collegiate Educaion, A P., Hyderabad.
Present: Smt. B UdaynLaxmi, LA S
Prow. Re No 1/ OO RUSA/AC- 12, Dated. 062015
CCE~ RUSA Infrastructure Grants under Component 7 - Administrative Sanction
Orders Issued

L. CCE Proce Re No USPDVRUSA/AC-22015, Dated: 5-5-2015
2 Proc. Re No.42/SPIVRUSA/AO2015/1, Dated 27-01-2016
3. Proc.Re No 42/SPD/RUSA/AOR2015/7 . Dated: 04.04-2016.
4. Circular. No, 1/CCE/RUSAR016, I 16-04-2016
e-Mail from CCE's Office, di-24-04-2016
Letters from Principals of GDCs along with DPRs
G.O. Ms No. 148 Fin & Plg (Fin ADMN ITFR) dept dt:21-10-2001
8. G.O. MS No.178 Fin (TFR) Dept dt:19-08-2011
9. G.O. MS No. 489 Fin (TFRI) Dept Dt:8-12-2008

@ca@
ORDER:

With references to the subject cited and in accordance with the guidelines issued by the
Commissionerate, 56 GDCs submitted Detailed Project Report (DPR) proposals to RUSA for
uttliang the financial assistance for setting up of infrastructure facilities in the College The
PAB, RUSA has approved 56 Government Degree Colleges and sanctioned an amount of
Rs.2.00 Crores each towards Infrastructure Grants under RUSA Component — 7. Out of this total
sanction of Rs. 2.00 Crores, Rs 70.00 Lakhs was carmarked for construction of new butldings,
Rs. 70.00 Lakhs for renovation/upgradation of the existing facilities and Rs. 6000 Lakhs for
purchase of equipment, and the same was submitted in the DPR propasing detailed split under
cach category The Timncial support is to be utilized by the colleges under the guidance and
monitoring of the Spmmissionerate of Collegiate Education, AP as shown below

N (Smo| T Category | Allocated Amount, Rsin Lakhs |

{1 | Construction of new buildings 7000

1 ”lnlp‘,'tn:ﬁha—\/ﬁ;m;vmm_n o-feius;mé l';é_n_lTu_cs "70.00

|3 |Purchascofequipment | 6

T )

Keeping in view of above, the Principal of the College (Annexure enclosed) is here by
accorded admimstrative sanction for an amount of Rs. 200,00 Lakhs for utilizing the amounts

sanctioned and rcleased by RUSA (not to exceed the ceilings as mentioned above) duly
following guidelines 1ssued by the department

Sd/ /- B.Udaya Lakshmi, [AS
Commussioner Collegiate iducation

RN —
For Commissioner of Collegiate Education
Cop:/ wl'hc an;ﬁl' of the *'.““q:c‘ (Annexure nclosed)
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Governmq
Commissionerate

o
Zz
0

District

Name of the College

Executing Agency

Snkakulam

GDC(M), Srikakulam

APEWIDC

Srikakulam

GDC(W), Srikakulam

APEWIDC

Srikakulam

GDC, Narasannapeta

APEWIDC

Srikakulam

GDC, Tekkali

APEWIDC

Visakhapatnam

Dr. V.S Krishna GDC, Vizag

APEWIDC

Visakhapatnam

GDC(W), Visakhapatnam

APEWIDC

Visakhapatnam

GDC, Narsipatnam

APEWIDC

Clmlaloln &ajwire)—

Visakhapatnam

SGA GDC, Yellamanchili

APEWIDC

Vizianagaram

GDC, S Kota

Panchayat Raj

East Godavari

ASD GDC(W), Kakinada

R&B

East Godavari

GDC (Arts), Rajahmundry

R&B

East Godavari

GDC, Ravulapalem

Panchayat Raj

East Godavari

|GDC, Razole

GDC, Tuni

|APEWIDC

[Panchayat Raj—

East Godavari

PR (A) GDC, Kakinada

APEWIDC

East Godavari

VKV GDC, Kothapet

R&B, Amalapuram

Krishna

GDC, Avanigadda

R&B

Krishna

GDC, Pamarru

R&B

Knshna

SRR & CVR GDC, Vijayawada

R&B

Krnishna

VSR GD & PG College, Movva

R&B, MTM

West Godavari

A.S.N.M. GDC(M), Palakol

Panchayat , NSP |

West Godavari

DRG GDC, TP Gudem

Panchayat Raj,
Eluru

West Godavari

GDC, Chintalapudi

Panchayat Raj

West Godavari

GDC, Tanuku

Panchayat Raj,Eluru

West Godavari

SVRK GDC(M), Nidadavole

Guntur

GDC(W)(A), Guntur

PanchayatRa)
APEWIDC

Nellore

GDC(W), Nellore

Panchayat Raj

Nellore

GDC, Vidavalur

APEWIDC

Nellore

SKR GDC, Gudur

APEWIDC

Nellore

SVSSC GDC, Sullurpet

APEWIDC

Nellore

Visvodaya GDC, Venkatagiri

APEWIDC

Prakasam

DS GDC(W), Ongole

Prakasam

KRK GDC, Addanki

Panchayat Ra) =
Panchayat

Prakasam

TRR GDC, Kandukur

Ra),Ongole
Panchayat

Raj Kandukur

Prakasam

Y.A, GDC(W), Chirala

APEWIDC

Anantapur

GDC (M), Anantapur

Panchayat Ra

Anantapur

GDC, Guntakal

Panchayat Rayj
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Construction of Additional Infrastructure

0/o. Executive Engineer,
A P.E.W.LD.C Visakhapatnam

To

Sri. K. Bhaskara Rao., M. Tech., The Principal,
Executive Engineer, Gowt., Degree College,
APEWLDC, Yellamanchil.

Visakhapatnam

AP.EW.LD.C., Visakhapatnam — Construction of Additional Infrastructure, ~ Jilet Block &

i =
WWMGM.,NMW.Mm&WMNmMMIMm
Other Bulldings in the Premises of Govt. Degree Collage at Yellamanchili (V&M) in
Wmm-mmmmmmwmum

sanction orders — Requested — Regarding.
Lr.Dt. 01.07.2015 of the Principal, Degree College, Yellamanchili .
saan

um.mmmmmmmmwtmw,vwm
requested to the Executive Engineer, AP.EW.LD.C Visikhapatnam to prepare the estimate for the work
dem,fmm&wmmm.mu ge, Repairs to
mwwm‘uawm&mmhumammm at
yeltamanchili (V&M) in Visakhapatnam District”.

According, | here with prepare and submitting the following Detailed estimates for according

Sub:-

Ref: 1.

S.No. Name of the work
L Construction of Additional Infrastructure in Ground Floor
and Toilet Block to Govt., Degree College at Yellamanchili
(VEM)
Repairs to Seminar Hall ww.mml.wub&m
Buildings in the premises of Govt, Degree College at
Yellamanchili (V&M)
wmwmmmuvm Rs. 30.00 Lakhs
(VE&M)
Construction of Additional Infrastructure in First Floor and Rs. 27.50 lakhs
Govt., Degree College at Yellamanchili (V&M)
TOTAL>>> Rs. 140.00 Lakhs

msmmmammmwmmwmqm

Yours
RN T
S
_ Executive Engineer,
| AP.EW.LD.C, Visakhapatnam

L;\s\'ol\
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Construction of New Building

0/0. Exacutive Engineer,
APEWILDC,
Visakhapatnam,
From Yo
Sri. V. Adinarayana. B E, The Principal,

Executive Engineer, Govt, Degree College,
APEWILDC, Yellamanchill (VEM),

\s/:ukhnpalmm. Visakhapatnarm District.
f

APEW.LD.C, Visakhapatnam ~ Work ~ Construction of New Buliding and
unmlmmummmlmmwom.mwwn
Yellamanchill (V&M) In Visakhapatnam District sanctioned for for Rs. 140.00
Lakhs ~ Utilization Certificate for Rs.1,20,00,000/- Submitted.

1. Procg.Rc,No. RUSA/AdV/2017, Dt. 12.06.2017 vide DD No. 249948, Dt.
12.6.17 for Rs. 9.00 lakhs , 20 DD No. 249949, Dt. 12.06.17 for Rs. 8.50
lakhs Cheque No. 000010, Dt. 21.06.2018 for Rs. 36.50 lakhs , Cheque No
000011, Dt. 21.06.2018 for Rs. 36.00 lakhs, Cheque No. 000013, Dt.
16.07.18 for Rs. 10.00 lakhs, Cheque No. , Dt. 21.8.18 Rs. 20.00 laklic
of on Bank of Baroda,Elamanchili, Total for Rs. 120.00 lakh.

I invite attention to the references cited,
| here with submit the Utilization Certificate for Rs. 120,00,000/- as gainst the
released amount as against released amount of Rs. 120.00 lakhs under reference cited for the
work “Construction of New Building and Upgradation / Renovation of existing facllities to Govt.,
Degree College at Yellamanchili (V&M) in Visakhapatnam District sanctioned for Rs. 140.0&.;>\
Lakhs” for lavou.r of information and also request to issue the adlustm:ntﬁrocc'edlngs for the
said amount utilized by the Executive Engineer, A.P.E.W.1.D.C., Visakhapatnam,

This is for favour Information and necessary action,

Yours faithfully,

Encl:- Utilization Certificate g ;
' Euan.

AP EW.LD.C, Visakhapatnam

9&-‘.\\’“«\
ﬁ




S.G.A.GOVERNMENT DEGREE COLLEGE # S

(Re-accredited by NAAC with 'A' Grade, Affiliated to Andhra University)
YELLAMANCHILI - 531055, ANDHRA PRADESH

Utilization Certificates

Procg Rc No.
RUSAAGW2017, Do
12082017 wide DD No.
245548 Dt 12617 xRs
9.00 lskhs . 20 DO No.
249549, Ot 12.06.17 for

Rs.24.18.287~
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Government of Andhra Pr
GER 19 - A G
Form of Utllization Certificate

Letter No.& T Tihie of o i )
Date [ Title of the activity |  Amount
(Workshop/Training )| (Rs:) ——

Ch.N0.249949,
dt.12-06-2017 "eWRi%f:)svt:tslzt'l‘on & ) ——§50,0007-

Ch.No,249948, N e
e P
_dt,12-06-2017 | wai?\%?;;?r:on * 900,00/

Total | 17,50,000/ |
mcew:; ':' ::"Ct:‘:’u:h:: U:E::;::nt of Rs. 50,00,000/- ( Rupees Fifty Lakhs only)
. N716046901800M dated 15-02-2016 NEFTSBIN
316103569129, dated 11-04-2016 sanctioned to S.G.A.Government Degree
College, Yellamanchili, Visakhapatnam District by the State Project Directorate -
RUSA, vide its letter No. 42/SPD/RUSA/A0/2015/6, dated 21-03-2016, out of the
total grant an amount of Rs.17,50,000/-(Rupees Seventeen Lakhs and fifty
thousand only) under RUSA scheme has been utllized for the purpose of
conducting workshops /trainings / seminars for which it was sanctioned and in
accordance with the terms and conditions as lald down by the RUSA . If as a result
of check of audit objections, If any Irregularities are noticed at a later stage, action
will be taken for refund, adjustment or regularization.
Certified that I have satisfied myself that the conditions on which the grants-
in-ald was sanctioned have been duly fulfilled/are being fulfilled and that I have
exercised that following checks to see that the money was actually utilized for the

purpose for which it was sanctioned.
Kinds of checks exercised:

()

Signature: 1) Princlpal g
8. w{‘w %L -3
“LLAMAN: H i - "

ch,;.m ram Distct

For BANDARY & ASSOCIATES 2y Rusa Coordnator 5\t \MA—

v Deslgnation:
Propu'mar

Pym
Date: o A Govlld

P h\ll“ vi L AM i
// / o \ Seal:
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Date: 29-01-2018
Government of Andhra Pradesh
GER 19-A

Form of Utilization Certificate

Cheque No. & Date Title of the work Amount paid (Rs.)

000004 , dtd: 06-09-2017 | Solar Panel 468,000
000009, dt: 29-01-2018 = Do- 117 000
Total Rs. 5,85,000

It is certified that the amount of Rs. 5,85,000/- (Rupees Five lakhs Eighty Five
Thousand Only) was utilized towards installing of solar panel at Government Degree
College  Yellamanchilli, Visakhapatnam executed by the Windstream Energy
Technologies India Pvt. Ltd., Hyderabad vide the letter from the State Project Director,
RUSA, O/o Commissioner of Coliegiate Education, AP, Vijayawada, dt: 23-1i-Z0i7 and the
said amount was utilized for the purpose of installing solar panel for which it was
sanctioned and in accordance with the terms and conditions as laid down by the RUSA.

%l
Signature : 1) Principal —
(Dr K- Me

- Malayadri)

Windstream Energy Technologies
India Pvt. Ltd,

‘h’" X 2901118

2) RUSA Coordinator
(Dr. T. Bhusana Ras)
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windasiream
Tecrnnnlogies WINDSTREAM ENERCY TECHNOLOGIES INDIA PVT. LTD.
312 Kubsors Towsrs Marayanaguis, Nyderstind Telangans State 500 029,

GSTIN: MMAABCWEROTRIZS &
| Ovgpnas Soe Buyer
TAX INVOICE | Ouphecstn for Trarsperies
’T#
\Estry Copy

J\nvolee Not 8301758
J( Y R T A—
|Pnce OF SupplyHeratad

State Temngana

Cantact Ph No- 10629448, TO13872700
| MOS0 TR

_Staie Code TS

2 Meadde of Traessport. By Mosd
i m—et]
e *'mn?!. YREXPRESSIOGISTICS

Vetuce No: AP 21 TU 2008 e -

Nane eingSeean Ly Tecnokoges nda P Ua
A a0, Q0TSUS004208

Bk CIC! Bank desaly

Sranch hDiee NG, Hyoerabed

W SC Code ICICOO00TTS

Terma and Conditions / Wotie 10 the Customaer

1) NO G (GCOQIERS WSS (epOried N wiiing 10 company with 7 days bom |
e of recegn of goods o before e nstalebon |
2) Oloputer's ¥ arvy wil e sdyecied 1 seller court juredction only
»Nmm-m.u_

€) The price & ecuswve of wandard Root-Top Panel Mourting, i Stnuctas
Cusiomized suchre

wil e Chirgod ©XUS 06 POr MW egue ety

3) Paymert Tormns MNP ayment g wih PO @ 20% gaymant ser
Inetakaton SComisare)

0) Dovery ummmxmuu-d—wdrou—
grang ihe J0vwree

= O R T
Hogd OMce: 112 Kutsars Towers a4 M s
Corporsie Ottice G2, SSH Price, Mot Mo, 173, Rosd No. n..nu-o-.m-mm MM 040 22581y
Factory * JWA, Hardwars Park. Kanchs inarsih, Raviryal Vilege. Marmswaram Mandad R R Dist. Telangana Stais- 500 005
L e o Lo
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Work Completion Certificate

WindStream
_ Technologies

WORK COMPLETION CERTIFICATE

System Capacity: _ (o kWp Solar Grid Tied Date of Installation and Testing :

CUSTOMER INFORMATION:

Customer Name,‘ g'i . ﬁnk[ QF&ZEE CQ((Q@F
fwore: J/ffnmncl«mmmw e

MMM_SMO _Eu.dﬁza?mdu.b_hp 531055

Contact Person: _LWJ/ Phone: _A/062 RRIY %

Latitude: Longitude:
PRODUCT DETAILS:

DESCRIPTION SERIAL NUMBER

Solar PV Module Overleaf

Solar Grid Tied
Inverter

YlooI1732 8613

OC Distriution Bax G15) BIo170 7239

AC Distribution Box G §) 820170 72 ?ou{

I/We, . [ < {Customer Name) hereby declare that
eam “WindStream Energy Technologies India PVT LTD.” Has successfully Supplied,
Installed, Commissioned and tested the _,é_qu Solar Grid Tied Power Plant and It is
Working satisfactorily.

W=
) N
Customer % .;% s |G - lalhl‘gi {:::nm

wm‘m' e Signature:
(f‘ A Govt Deares s Collede®

ne
31
Vi) AN AAnCHI ]
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Completion Certificate

= ;‘__.

Government of Andhra Pradesh
RASTRIYA UCHCHATAR SIKSHA ABHIYAN (RUSA)

COMPLETION CERTIFICATE

hiscuﬁﬁeddmtthcwCusﬂu:iodRmaﬁonof&GA.GavLDegmeCoﬂege,
Ydhmchﬂi,mGhmndisuiaastthUSAdemm
under its letter No.: 42ISPDIRUSAIAOEIS-17mleedonOZO7_2018:amofRs.

l.wmmmwhhﬂzphnswvvedbyﬂxﬂoDSPD,RUSA-GoAP.m
building has been properly cleared and handed over to the institution.

Q

1 Seal)
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Handover Certificate

——

HANDOVER CERTIFICATE

Providing Infrastructure faclliles and upgradation of the
oxisting SGA Gowvt. Degree College at Yelamanchill (VAM) in
Visakhapatnam District

Rs,140,00 Lakhs

Administrative Sanction ¢ Procgs.Ro.No, 1/CCE-RUSA/AC-12, D1.05.05.2015 of the
Commissioner of College Education, A P,, Hyderabad

Technical Sanction . CE/APEWIDC/MHYD/2015-16, D1.09.09.2016 of the Chief
Engineor, APEWIDC, Hyderabad

Agreement No, ¢ 158/S5E/AE/2016-17, Dt.28.12.2016 of the Superintending
Engineer, APEWIDC, Guntur

Executing Agency ¢ Executive Engineer, APEWIDC, Visakhapatnam

New Bullding - Ground Floor

Class Rooms 8.90 x 6.60 mis

Tollets 2.80 x 6.60 mts

Corridor 21,95 x 2.23 mts

Doors 1.20 x 2.10 mts

NCL Windows 1.50 x 1.35 mits

Flooring and Skirting inside and outside with Vitrified Tiles
Flooring and Skirting to Staircase & Mid-landing with Ultra Tiles
Flooring and Dadooing inside tollets with Ceramic Tiles
Applied putty to walls and painted with Emulsion paint for inside and outside
Synthetic Enameal painting to Doors

Drilling of New Bore Wall

New Building — First Floor

Mesting Hall 18,00 x 6.60 mts With Dias and Gyp Board Celling
Staff Room 2.80 x 6,60 mts

Cormridor 24.85 x 1.02 mts

Doors 1.20 x 2.10 mts

NCL Windows 1.50 x 1.35 mts

Stair case with S5 Hand Ralling, RCC Roof Head Room with grill gates
Impervious coat over roof slab

Flooring and Skirting Inside and outside with Vitrified Tiles

Flooring and Skirting (o Steircase & Mid-landing with Ultra Tiles
Flooring and Dadooing inside tollets with Ceramic Tlles

Applied putty 1o walls and painted with Emulsion paint for Inside and outside
Synthetic Enamel painting to Doors

Syntax Water Storage Tank of 2000 Lirs capacity

SACENOOALN- »

o

CENOOBUNA @

RENOVATION TO EXISTING BUILDINGS

Flooring and Skirting inside and outside with Vitrified Tiles
Flooring and Dadooing inside tollets with Ceramic Tlles

88 Hand Ralling to stage
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mwwmmmm“

cm““““’""howm - 2 Nos

cpvcpbelﬁr Water

Orumssson“o,n Supply Arrangements

Flat back wash hand basins

European - 7 Nos
Water Closets B ron

:‘zmmmz“ % :::

101n copachy Sush tankn T  SNow

BNONPONA M N OOAW

The above work was safisfactorily completed in all respects and sl the
3 i.”wmmhwm

HANIEDZVERBY TAKEN BY
GTV I
; %’10!% Q Aolk(/

APEWIDC, Yelamanchili
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Asset Certificate

GOVERNMENT OF ANITHIRA PRADYSH

RASTRIVA 1N MATAR SINSHA ARIIYAN (RENA)

SGAGoviDegree, College, Yellamanchill, Visakhapatnam Distriet

ASSET CERIIFICATE

It » confiod that invenstories of permanent of semi-permanent asses

Cremed/soguirod wholly or mainly out of the grant given by the MHRD, RUSA

Gol and GoAP arc boing maintained in the prescribed form and are bemng kept

up-io-dmic
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Iconma — Biometric Devices

iconima

Expertise You Can Trust

To 29 Nov 2017

The Principal
SGA Govt. Degree College
Yellamanchili

Respected Sir,
Sub : Delivery of 4 Biometric devices at SGA Govt Degree College, Yellamanchili
Payment — Utilization Certificate- Reg.

ICONMA Professional Services and Solutions Private Limited is a NSIC's implementation partner for
Biometric Solution implementation.

This is to certify that an amount of Rs. 1,24.864 / -{ One Lakh twenty four thousand and eight
hundered and sixty four rupees only) has been received via cheque No: 000005 towards 100% from
the total amount for successfully delivering & installing 4 biometsic devices with the requirad
instaliations and Mobile app solution.

This is for the implementation of 4 Biometric devices only.
™ !

;,.-\“\ -y

Delivefy Head
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%/ reonma

Expertise You Can Trust

INVOICE

From :
ICONMA Professional Services and Solutions Pvt Ltd

# 305-308, 3" Floor, Bloek-11, White House Invoice No: ODCIND17181590
Begumpet, Hyderabad, India - §16390. Date: Feb 19, 2018
GSTIN - 36AADCR4753P1ZS.

TO:
Prinicpal
SGA Govemment Degree College, Yellamanchili

Visakhapatnam District, Andhra Pradesh
GSTIN : Not Available

Ref: 7/SPD/RUSA/IT/LLMS/2017 Dated: 02/09/2017 “Selection of System Integrator to Design,
Develop and maintain Learning Management Systems” in Government Degree Colleges in AP

[ Design, Development and Implementation of Internet-intranet Portals |
= DESCRIPTION Rs. AMOUNT
LMS implementation - SRS Preparation & Sign Off 43,886.11

| Design Completion . % 43,886.11

Total Amount ®87,772.21
e IGST (18%) % 15,799.00
Grand Total Rs. |  ®1,03,571.21 |
3 g |

HSN/SAC CODE - 998516 -
In Words: One Lakh Three thousand Five bundred Seventy One rupees and Twenty one paisa
only
| Please transfer this amount 1o State Bank of India.

e Branch - Begumpet. e

Account Name ICONMA Professional Services & Solutions Pvt Ltd
| Account Number 62387250812

[ IFSC Code SBIN0020299 S

For ICONMA Professional Services & Solutions Pvt Litd

ONMA PROFESSIONAL SERVICES AND SOLUTIONS PRIVATE LIMITED
rd Fioor Bloci-ll, White Houno, Bapumput, | lydseaba wils 50COI16,
elt +9) 4023406002, ¢ 00, Wilsln
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\ S.G.A.GOVERNMENT DEGREE COLLEGE

A e, "A‘“.“:«‘ e o e e R e T T v
ces 7% |
e apeyy b { »
LI t\'l’ J )« l('MO‘I."l'\“- ‘Jl] h‘l‘bo 1’“‘“
'\‘\"\(;.' Sox Mownrand Ony “w,\r_“ru-(' -
oy > et | T a9t

A ’
14180100016365

£ W &
P —— mwumwdﬁmwwwmmu

Pl il powt 82 000 barsdos o i

Vil
*00000&"® 5300425228 DABBGRS® 31 >{>

L

ol @ ol ey a1 v T e AL FOM TV MMM TV T DA OF e

£ L N, Sewted
flonk of Barvin ::mmnm\:o‘::- cas ‘q ) 2'3—0 ' B 1
MYGSMEFT F9C CO0E | BANBIELANAN Ahitam o AT

3 M/ Micvocare Compedess prfods o V7 e

o  Thoclue (it Sie Fhoegeeo) s.,.- 3 1260 T —

)

e & W A e WS
Poyutitn it por ot o Veancien o e

#000007* 53003425222 OAMBAGES* 3L
’L‘a"’?o p—




(Re-accredited by NAAC with 'A' Grade, Affiliated to Andhra University)
YELLAMANCHILI - 531055, ANDHRA PRADESH

Bills

o~
MICROCARE COMPUTERS PVT. LTD.

D.No. 60-4-1, 1st Floor, HP World Building, Pinnamaneni Polyclinic Foad,
Siddhartha Nagar, Vijayawada-520 010,

- " e};scsner plezlee2

. 15]

No.B/

We mg; with thanks, the receipt of your cheque/D.D. No. _._‘85&3— -

on_—e
dated for Rs. E|QQ_‘_322)1— drawn
Inmdwrs.m/sammolounllubdb.bw.
Amount (Rs.)

Romarks
Si. NoJ Involce No. Date

\ ~

TOTAL
Ciote2m0
Rupees in words.
Thxoe J&rﬁf!‘“‘”\
(_;/H N

90

. . alisation
- Cheques Subject 10 reall
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Expenditure Statement

RUSA

5.G.A.Govt.Degree,College, Yellamanchill
Expenditure Statement

Name of the work/
Equipment Class

Amount Amount
received utilized

Class rooms-2

60,00,000 60,00,000
seminar hail - 1

Repalrs and renovations 60,00,000 60,00,000

1LAP.Fibre Grid 2,89,825 289,825

2.Virtual classroom 4,80,600 4,80,600 NIL

3.Blometric Devices 1,24 864 1,24,864 NiL

4.Solar Energy 10KV 5,85,000 5,85,000 NL

5.0igital Class Rooms 39,338,873 34,51,098 781778 YES

6.UMS 3,08,954 1,03,571 2,065,383 YES

7.Computer Lab 271,884 NIL 2,71,884 NIL

1,80,00,000 | 1,67,34,958 12,65,042 1,67,34,958
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UGC

Yellamanchili - 531055
NAAC A GRADE

”‘:} SRI GURAJADA APPA RAQ GOVERNMENY DEGREE GOLLEGE

To
Dr. K. Malyadri, M Com., Ph.D The Joim Secretary,
Principal, South Eastern Regional Office(SERO),
S.G.A. Govt. Degreo College, A.S F.C Building (4™ Floor),
Yellamanchili - 5310558, Chirag- Ali-Lane,

Visakhapatnam Hyderabad - 500 001
VGO XU PLANZOLZ DS 11-12-2018
Sir
Subject: S.G.A. Govt. Degree, College, Yellamanchili. Settlement of XII Plan GAD Scheme -
Reg.
Ref: 1. Your Office Lr No. (082)/13 SERO/UGC dt Nov 2018.
2. Your Office Lr No. (082)/13 SERO/UGC dt April 2017.
3. This is office Lr No UGC XII plan/2017 dt 10-9-2017

As per reference (3) we have already submitted Utilisation certificate and Expenses
statement. Now | submit that an amount of Rs.15, 91,416/« (Rupees fifteen lakhs ninety one
thousand four hundred sixteen only) towards XII Plan General Development Assistance
(GDA) Scheme. 1 further submit that an amount of Rs.5,15,061/(Rupees five lakhs fifteen
thousand sixty one only) was spent from the released amount as on 31-3-2017 an unspent
amount Rs.10,76,355(Rupees Ten lakhs seventy six thousand three bundred fifty five
only)along with interest amount Rs. 17,940 (Rug sev the d nine hundred forty
only) Total amount Rs.10,94295 (Rupees ten lakhs ninety four thousand nine hundred
twenty five only) was credited 1o your Account Number 0606101053069 CANARA BANK (IFSC
CODE: CNRBO000606).Rs.10,84,295 (Rupees ten lakhs eighty for thousand two hundred
ninety five only) as on 30-8-2017 and Rs. 10,000 (Rupees Ten thousand only) as on 31-8-
2017.1 here with attaching utilisation certificate and expenditure statement duly signed by the
charted Accountant . | am also attaching the Xerox copy of Counterfoil indicating the
amount credited in the above said account and Annexure | to VIL

Thanking you sir,

Yours Faithfully,

Encls: s
Annexure | to VI & OuAGoY

';\hw.‘n»:\." s
it o
. =wspaten Liera '
oVt Degres Coliegs
VELLAMANCHIL'
VISBKIE (M Ko anw e
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UNIVERSITY G
RANTS COMMISSION

REGIONAL .S.F.C.Building (4th FI 595194,
P.B. No.152, Chirag-Ali-Lane nmmmo‘aoo 00100"
Ph: 040-232047385: Fax: 040-23204734
F.1-1(082)/13 (SEROIGC)

THE PRINCIPAL
S.G.A. GOVT. DEGREE COLLEGE
YELLAMANCHILI - 531055 531055,

APRIL 2017

Sub: Settlement of XII Plan General Devealopment Assistance (GDA) Scheme- Reg
Dear Principal,

As you are aware the UGC during Xil Plan Period provided financial assistance to
eligible colleges under the scheme of General Development Assistance (GDA).
During the Xl Plan period the grants under the GDA scheme were sanctioned in to
broad headings viz. Capital and GIA. Since the budget allocation is also made in

ree categories viz. SC, ST & General, the grants were also sanctioned accordingly.
Grants released under the scheme are to be utilized on or before 31/03/2017 (i.e. on
or before the end of XIl Plan Period). Now that the Plan Period is over (as on

31/03/2017), the accounts of the grants sanctioned under the scheme is to be
settled.

In order to enable smooth settlement of accounts without repeated comrespondence
from SERO-UGC and vice versa, the following documents are to be submitted by the
college for quick settlement of XIl Plan GDA accoun by this gfﬁce. \

S.No | Documents Required / Annexure
1 Details of the documents attached [ 1

2 Audited Utilization signed by the Prin#pal & Chartered | Il
Accountant | <

3 Statement of Expenditure signed by 70 Principal & 1
Chartered Accountant

Abstract of the expenditure incurred talljing with UC & v
Statement of Expenditure separately for Capital & GIA
Building documents Vv
Accession Certificate Vi
Assets Certificate Vii

It may kindly be noted that expenditure up to 31/03/2017 only would be accepted.
Any expenditure incurred beyond 31/03/2017 would be disallgwed and accounts
settled accordingly. For ready reference abstract of the heads under capital & GIA
under which the expenditure can be incurred Is enclosed as ANNEXURE-VIII.
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P lnmmmmmmsmmmmmmmm,’a
the same may be refunded to this office through RTGS/NEFT as per details given
below & the proof for the same may be attached at the fime of settiement of
accounts.

1. Holder of Account : UGC, SERO, Hyderabad

2. Account Number : 0606101053069

3. Name of Bank : Canara Bank, Abids, Hyderabad
4. Type of Alc : Savings Bank

5. IFSC Code : CNRBO000606

6. MICR Code : 500015003

As per records available in this office, under XIi Plan GDA scheme this office has
allocated & released the following grants.

| ttem Allocationby UGC | Grants released by
UGC so far
Capital 4612800. 1273133.

Building (50%) 00 00
GIA 1153200. 318283.

Since the seftlement of accounts is a time bound project, you are requested to
submit to this office the required documents in a spiral binded form with a covering
letter by mentioning the File no & compute code of the college.

Theabovedoamentsmaybesnbniﬂedtoﬁsoﬁceaﬂheeaiet.ume
documents may be page numbered for ready reference.

s =y

JomtSeuetary
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UNIVERSITY GRANTS COMMISSION
SOUTH EASTERN REGIONAL OFFICE, AP.S.F.C Building (4th Floor) 5-9-194,

P.B. No.152, Chirag-Ali-Lane HYDERABAD- 500 001
Ph: 040-23204735 Email: ugcsero@gmail.com

F.NO: 1-1(082)/13 (GDA-UGC-SERO) June, 2022

E PRINCIPAL
S.G.A GOVERNMENT DEGREE COLLEGE
YELLAMANCHILI
VISAKHAPATNAM
ANDHRA PRADESH

Scheme: UGC Assistance to colleges under the GDA scheme during XII Plan Period -
Reg
SirMadam,

+ am directcd to refer to the letter no. Nil dated 30.08.2022 ¢n the subject cited above,

and to inform you that the accounts pertaining to GDA XII Plan Period is treated as
"Settled".

Yours faithfully

%’*2 7N
(Or.R Manoj Kumar)
Joint Secretary
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0/o Reginal Joint Director of Collegiate Education, Rajamahendravaram
X/ X1/ X)l UGC Plan Grant Information
Name of the Schemes
GDA Scheme/XII

uc
Expenditure | Balance |Submitted |
or Not

msf\va

Sub - Schemes
Book & Journals
tqupcent
Instumeniation maintance facility
[Contnuction / Rennovation
Improvement of existing premises
(Coptenance building initiatives in
jcoieges
Cuttural Activities
Educational innovation
Fieid work / Study Tours
Improvement of Toilets for Women
Establshment of Day care centres in
Coleges
Humman right and duties education
Carrer and Counciling Cell
iCT in Education

Total

o
|

—
wwr

$.GA. Govt. Degree College

Mallaananehdi S0 055
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/ NAME OF THE SCHEME: X1l TH PLAN

NAN
“AME OF THE COLLEGE: S.6.A. DEGREE COLLEGE, YELLAMANCHILLI.
CTIONED ORDER DT: 1-1-0821/13 DT Dec 2015

S.NC

—

1

=25l

Pl

oeARSOr | e |
THE ITEM

TV.NC T NAME OF THE

ORGANSIATION

 EQUIPMENT

EQUIPMENT

18-12-2013

1

AMOUNT | REMARKS |
PAID Rs.

| SATHERN TECHNOLOGIES

GUNTUR

13550

HRAHUL SCIENHTFIC
EQUIPMENT
(BOTANY)

EQUIPMENT

.-

18-7-2014

NATIONAL SCIENTIFIC
COMPANY

Books

30-9-2014

TELUGU ACADEMY

10-10-2014

NLIST

16-3-2015

| 16-3-2015 |

EQUIPMENT

18-4-2015 |

HIMAMS BOOKS SHOP

BSNL MANAGER,
YELLAMANCHILLI

-

EXCEL EQUIPMENT
PRIVATE
LIMITED,VISHAKAPATNAM

GIA

164-2016

BSNL MANAGER YiM

GIA

11-8-2016

BSNL MANAGER,YLM

GIA

30-8-2016

BSNL MANAGERYLM

EQUIPMENT

20-10-2016

PRECESSION BYMOETRIC
JLHENNAI

GIA

9-1-2017

BSNL MPNAGER YLM

GIA

7-3-2017

BSNL MANAGER,YLM

20700

TOTAL

515061

(FIVE LAKHS FIFTY THOUSANDISIX:TY ONE bNLY)

S.GA Gowt, Deg

S

Poncipal
ree Colege

YELLAMANCHIL! - 531.055
Visakhapatnam Districl
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AnnexureVIl

ASSETS CERTIFICATE FOR EQUIPMENT

This is to certify that Inventories of Permanent or semi Permanent
assets created/ .acquired wholly or substantially out of the grants given
by the university grants commission with sanction order No. 01-01-
821/13 DT Dec 2015, are being maintained in the prescribed form and

are being kept up to date in SGA Government Degree College,
Yellamanchili, and Visakhapatnam District.

G

Signature of the Prinacipal With Seal

—

GAGADy30 Colegy
\S- LAMAHG AN - 251 C38

m Dietrict,

Place; Visakhapatnam

For Bandqru & s oL
Charter ntanf

B.5. Bangaru Setty
Proprietor
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Government of Andhra Pradesh
Department of Higher Education

eneral Instructions by Spl Chief Secretary on NAADU- NEDU Video Conference held on 7-11-2019

The purpose is to do face lifting of colleges
Proper electrical wiring, toilets, flooring, leakages, civil repairs, water supply,
sanitation
Whole idea is to prepare DPR with all the above items
Approach APEWIDC for estimates today itself
MD APEWIDC has instructed all their engineers to prepare estimates and that
organisation has 39 centres across the State,
Estimates must be on realistic basis and judiciously prepared
Need to concentrate on furniture and lab equipment
Buildings should be properly painted with Asian paints or Berger paints to maintain
high quality for endurance
Take photos of existing photos and after facelift take fresh photos
Upload photos and shortly APP will be provided for that purpose
This is a 3 year phase wise program
Overall good quality infrastructure has to be put in place
Toilets must have running water
Drinking water supply is a big issuc
Try to get assured water supply
Lab equipment must be for UG courses only not go for sophisticated rescarch
equipment
If you want internal roads go for metal roads
While electrification replace all hanging wires and go for high quality Finolex brand
Keep RO plants where ever necessary
Lighting must be LED only
Go for new furniture where ever old furniture cannot be repaired
Green chalk boards must be arranged in all Class rooms and Labs
Involve all the staff members, CPDC members, Alumni, Walkers association and
APEWIDC engineers while preparing estimates and executing works
While preparing estimates apply mind and do it very judiciously
The concept is community engagement for ownership and accountability
When it is doing by contractor there is @ loss of 40% exchequer to the Gowvt
To save this and get optimum output the principal has to go extra mile
Don't compromise on quility aspects in purchase of material and go for benchmark
quality procurement
Hon'ble Chicf Minister is very much particular about improvement of quality
education in Degree colleges
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All the fac
role mode!
1 Ddz‘l}‘ SOM
Teach in in
Attendance
If the 1each
Attendance
Lood teacd
classes and
Uoond teacl
Admission
Fach dav n
moethodolog
Day by day
Naadu-Naod

Proparc act

1y and pnincipals should v i
) Y RIRN NSRS NG \‘.s'.(, make some eftort -““I practice "'l..‘ lpl"‘k‘ to be

principals came late to the VC that s intolerable

ovantve mannet

of students to vour classes depends on how good the teacher teaches

r 18 boring nobody will attend his class

18 directly related to quality of teaching

rs should train other teachers also or they can attend the best teachers
=mulate them

ng learning environment will enhance enrolments

should be improved and concentrate on quality education

veal vourself and also observe transformation of teaching learning
v in Naadu-Nedu

improvement must be visible and impact classrooms

1 should also be reflected in teaching quality
on plan for good NAAC grade and NIRF rankings and Other rankings like

THE. QS renkings cfc
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DETAILED-ESTIMATE

B —

Providing Special Amenities to 5.G.A. Gowvt.,, Degree College

Yellaman_di’ill_(!_&M) in Visakhapatnam District under Manabadi

Nadu-Nedu

Rs 160.50 Lakhs

Executive Engineer,
APEW.DC.

Visakhapatnam

("--""
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SPECIFICATION REPORT

g idin
Specification report to accompany the Detailed estimate for the work Providing
am
Special Amenities to 5.G.A. Govt., Degree College, Yellamanchili (V&M) in Visakhapatn

District under Manabadi Nadu-Nedu™'

Org.Est. Cost. Rs.160.50 lakhs

The Principal, 5.G.A., Govt., Degree College, Yellamanchili has reguested the Executive
Engineer, AP.EW.1.D.C Visakhapatnam to prepared the Detailed estimate for the work
“Providing Special Amenities to S.G.A. Govt.,, Degree College, Yellamanchili (V&M) in
Visakhapatnam District under Manabadi Nadu-Nedu” vide Lr.Rc.No, Spl-1/NAADU-
NEDU/2019, Dt. 20.01.2020.

Accordingly, as per the request of the Principal & Instructions of the CCE, AP,
Vijayawada the site was inspected and prepared the detailed estimate under Norms of
Manabadi Nadu-Nedu. The Detailed estimate was Prepared with the following amenties.

Additional Class Rooms - 5Nos
Construction of Toilets with Running water Supply
Major and Minor Repairs

Furniture for Students & Staff

Internal Electrification

Drinking Water Supply & Drilling of Bore Well
Paintng to Entire Campus,

Providing Green Glassy Chalk Boards

- Construction of English Language Lab

10. Providing Lab Equipment

11, Providing Open Gym & Sports Equipment

12. Providing Land Scaping and Green belt

: &
2.
3.
4.
5.
6.
7.
8.
9

other relavan specifications,

\
GIv )w . z 2
22/7]) 2020 W\
Asst. En Ineer, y >

- Executive Engi
ltP.E.W.l.D.C.,Yellamanchill. APEW.I.D C Narsgipnaetz:
AD.c, m,

e\ N e
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I'rom Io

DX NMalvadn, M.Com, Ph.D., I'he Executive Eogineer
Principal, APEWILDC,

NGAL GovDegree College, VISAKHAPATNAM

Yellmmanehili,
VISAKHAPATNAM-330 012,

LERENO.SpLINAADUNEDU 22019, Dated 2 B0)-2020

Subis - NAADU-NEDU - S.GA. GovtDegree College  Yellzme-=
VISAKHAPATNAM. Request to visit the college 10 prepare estimztions 7 -
requinements under NAADU-NEDU ~ Submined - Regarding.

Ret - E-mail trom the Commissionerite of Collegiate Education, A_P., Vijzyzwzss

As per the instruction of the CCE AP Vijayawada | request yvou 10 deputz s
amthorities 1o visit the college prepare plan and estimation as per requirements wxios
NAADU-NEDU here with enclosed allotment of amount under 15 Components. Trer=ome
request you submit the plans and estimations on or before 24-01-2020 1o enable this 0:%icz o0

submit the sane o oyr higher authorities for getting sanction order.

Thanking you Sir,

Yours faithfully,
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F0. |- 9920
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Vellzman b 51 s
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COLLEGIATE EDUCATION
Revised Format on NAADU-NEDU: COLLEGES FACFE LIFT PROGRAMME

Estimates
Works Items Number * Specification Rs. in Remarks

lakhs
Additional Class
RBooes Class rooms As per requirement 5

New Bilock Three new toilte 1.5
Toilet Blocks with | REP2ir of Old Block Three new toilte 15 | 8§

Running water Water Connection Water connection five toiltes 1
A'ny other item, Please

0
specify

Major and Minor Floori
repairs e

Tiles . nill

Roofing/ Sun shade nill
nill

Any other item, Please 2 S .

B A nill nill

|- | nill __nill _

1.Repairs for existing

100 tables and furniture@5s00
furniture
2.Additional new

: ) 7 @ne Aa},g-dm}o 0
furniture
— *Dual Desks 100
Furniture ——Almirahs 20
* Open racks for 5

library

L * Chairs & Tahles 60 ﬁlchu:a‘ 10tables
*Lab furniture nill

nill
Any Aolher items Please Chairs 400
specify

o :/)\ ’\Q (< 4‘)—& A ( (' 1({,‘&‘.4 /}7

RELe




YE l.I.-\\l ANCHILI - 5.‘!"55. .»\\I)IIR A l’l{.»\l)li.\'ll

Fans & Tube lights

Bulbs--

Wiring-

nill

Switches-
Fans-

Any other items
please specify

Drinking water

R.O. Water plant

including all related items

nill

Pi,pe Line
otor

||Any other items

please specify

nill

[ 8 ‘/llPainting

nill

9 Green Chalk Board

English Language
10 b

computers

r 11 [Lab Equipment

chemistry

Open Gym and

A% Sports equipment

gym equipment

Land Scaping and

13 Green Belt

nill

®
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Providing Special Amenities by Nadu Nedu in the
Premises of Govt., Degree College at Yellamanchili

(V&M) in Visakhapatnam District

General Abstract

Description

Amount

Addl Class Rooms ( Addl.Labs)

7600000

Toilets with Running water

850000

Major and minor repairs

1,160,000

Compound Wall

0

Furniture for Students and Staff

1800000

Electrification with fans and tube lights

400000

IDrlnklng water Supply ( RO Plant )

450000

’Paintings to entire Campus

0

rBLack Boards ( Green glassy Chalk Boards)

200000

English Language lab

2500000

Lab Equipment

500000

Open gym & Sports Equipment

500000

Land Scaping and Green Belt

200000

Grand Total: Rs.

16050000

\

o o). 137°
2= /1) 2020 C‘M‘:’

Asst. Engineer Executive Engineer

ExoMglmr

A.P. Education & Welfare Infrastructure Development Co tion, Visakhapatnam
%\l\o\\'\ﬁ‘\p
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GENERAL ABSTRACT

Construction of Addl Class Room in Degree College at Yellamanchili (V&M)
in Visakhapatnam District

Name of Component

Construction of Hindi Language Room in Ground Floor
1174877

Construction of Two Class Rooms in First Floor inFirst 2058225
Building

Construction of Two Class Rooms in Second Floor in 2 2715499
nd Building

Providing Electrification 100081

Providing Drilling of Bore well with Sanitary 109808}
Arrangements |

SUB TOTAL>>>> 6158490
PROVISION FOR GST 12% (External Services) 738019

PROVISION FOR PS CHARGES 7% 431094

PROVISION FOR SC CHARGES 1% 61585

PROVISION FOR NAC CHARGES 0.10% 6158

PROVISION FOR QC CHAEGES 0.50% 30792

Provision for Unforseen items 72861

v GRAND TOTAL >>>> 7500000

s i, I
Asst. EngT el . Executive Engineer Exeémﬁéngineer

A.P. Education & Welfare Infrastructure Development Corporation,
Visakhapatnam \N\O\\\“\ﬁ
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DETAILED ESTIMATE
Construction of Hindi Language Room in Ground Floor at Degree College at Yellamanchili (V&M) in
Visakhapatnam District
Est. Amt. Rs, Lakhs

T IGROUND FLOOR

Description No |Length|Breadth |Depth| Qty. |Units Amount
2 3 4 5 6 7 8 9 10

Earth work excavation and depositing on bank with initial lead of 10m and initial It of 3m in Loamy & Clayey Sods iee BL
Sols, Red Earth & Ordinary Gravelly Soils ( SS 20-8) including all operational incidental labour charges such as shonng
strutting, sheeting, planking and dewstering including cost of hire charges of T & P, labour charges etc., completa for finished
4em of work including seignerage charges excluding dewsatering charges etc, complete for Foundation of Budding (APSS No
308)

1£1 footings 215 14.79
2 footings 1.90 23.10
f3 footings j 1.30 8.1
Long walls 8 060

Cross walls A 060
Deduct Column portion 4 075
Deduct Column portion p 075

CUM | 20845 13274

1 CuM
Plain Cement Concrete corresponding to M7.5 grade as per IS 456 equivalent to (1:4:8) proportion nominal mix (cemaent fing
aggregate: Coarse aggregate) using 40mm size Hard Blasted Granite (15383, 1970) metal from approved quarry including cost
and conveyance of all materials like cement, sand, coarse aggregate, water eic. to site, incuding seigniorage charges sales 3
other taxes on all materals, all operational, incidental, and labour charges such as mixing, Eaying and ramming concrate in
layers in position not exceeding 15cm, finishing top surface, curing concrete, etc, complete for finished tem af work for
[Foundatons (APSS No, 402)

11 footings e 215 0.10 092
12 footings ; 1.90 0.10 144

13 footings % 1.30 0.10 051
For Ramp ‘ 1.50 0.10 090J

3.77| CUM | 358835 13905
1 CUM
Prain Cement Concrete corresponding to M5 grade as per IS 456 equivalent to (1:5:10) proportion nominal mex (cement. fing
aggregate’ Coarse aggregate) using 40mm size Hard Blasted Granite (IS383, 1970) metal from approved quarry ncluding cost
and conveyance of all matenals like cement, sand, coarse aggregate, water elc. to site, including seigniorage charges, sales &
other taxes on all materials, all operational, incidental, and labour charges such as midng, layng and ramming concrata in
layers in position not exceeding 15cm, finishing top surface, curing concrete, eic, complete for finished item of work for
Foundations and Flooring Bed (APSS No, 402)

Long walls 866 0.60 0.10
Cross walis 777 080 0.10
For Flooring Bed in Class Room ™ 6.70 0.10
For Varandah i 150 050

12.82| CUM | 7391 70 94762

1 cum
Vibrated Reinforced Cement Concrete M 20 Design Mix using 20mm size (SS5) hard blasted granite machine crushed
graced metal (Coarse aggregste) from approved quarry, Including cost and conveyance of all materials like cement, fine
apgregate (Sand), coarse aggregate, water elc., 10 site and cost of seigniorage charges on all materials including centenng
using Cashewrina Ballies and Wooden runners & staging Including all bracings, cross members efc., shuttering  maching,
mixing, laying concrete, vibrating, ift charges, curing etc., complete but excluding cost of steel and it's fabacation charges for
finished llem of work for (APSS No. 402 & 403)
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Team

olumns Footing®

-do- VRCC M20 Design mix for c "
2

1.80

1 footings
o 1.30

2 footings
3 footings

mns m“n

> 0.60

11 Pedastal 3 0.60
2 Pedastal 060

3 Pedastal 1 . 9370.55
Cum

-do. VRGC M20 Design mix for Colu

-do- VRCC M20 Design mix for Columns

11657 65
cum

-do- VRCC M20 Design mix for Plinth Beam

PB 1 Long walis
PB 2 Long walls
PB 3 Shorn walls
PB 4 Short walll (Varandah)
PB 4 Short walll (Varandah)

11282.05
CuM

-do- VRCC M20 Design mix for Beam

RB 1 Rear wall
RB 3 Muddie wall 355
RB 4 Long wall 7.20
RB6 7.20
Varandah Sides 175
Varandah Beam 7.20

10504 60

-do- VRCC M20 Design mix for 600mm wide Sunshade i

sun shade Front & Rear Side 1 1 8.00
front Sides 1 2 2.40

~do- VRCC M20 Design mix for 125mm thick Stab
For Room 1 1 850
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s

-do- VRCC M20 Design mix for 100mm thick Slab
For Varandah 1 1 8.50

1113.25
Saqm

-do- RCC M20 Design mix for Lintels

Lintels

-do- RCC M20 Design mix for sill plates
1 . 0.18

0.18| CUM | 11333.00 2040
1 CcuMm

Providing High Yield Strength Deformed (HYSD) steel bars (Fe 415 grade as per IS 1786-1985) of 8mm to 40mm diamaters
cutting, bending, to required sizes and shapes placing in position with cover blocks of approved size and binding wirs of
20SWG, forming grills for reinforcement work as per approved designs and drawings including cost and conveyance of bars
from approved sources to site of work, incuding cost and conveyance of binding wire, cover biocks, chairs. overtaps, spacers
dowels, wastage etc, and all operational, incidental, and tabour charges such as cutting, bending, placing in position, tyng
etc.. and sales & other taxes,on cost of all materials complete for finished Bem of work (APSS No.126) in all fioors

1 M
Filling with Quarry Rubbish in trenches, sides of foundations and basement with initial lead in layers not exceeding 15cm thick,
jconsolidating each deposited layer by watering and ramming including cost and conveyence of water to the work site and all
operational, incidental, labour charges, seignorage charges, hire charges of T & P efc., complete for finished itam of work
(APSS NO. 308 & 310)

in Room 1 1 7.30 6.70 0.50 24.46

Varandah 1 1 7.30 1.50 050 548

4000.00
400, Mt | 5231325 209253

29.94) CUM | 37150 11123

1 cum
Brick Masonry in superstructure with CM (1:6) prop: using Fly ASH Bricks of size 290x225x140mm with compressive of 50 Kgs
I Sqem from approved source including cost and conveyance of all materials ke cement, sand, fly ash brcks. water atc. 1o
site, including seigniorage charges, sales & other taxes on all materials, all operabonal, incidental and tabour charges such as
miang cement mortar, constructing masonry, scaffolding charges, Iift charges, curing, eic., complete for finished item of work
{APSS No. 501 & 504)basemant.

Long walls 9.00 0.23 0.50 207
Short walis 7.31 023 050 252

459 CUM | 584035 25931
‘ 1 CUumMm
Brick Masonry in superstructure with CM (1:8) prop: using Fly ASH Bricks of size 290:225x140mm with compressive of 50 Kgs
IlSqar\ from appfovod source including cost and conveyance of all materials like cement, sand, fly ash bricks, water etc . to
site, including seigniorage eharges salos & other taxes on all materials, all operational, incidental and [abour charges such as
mixing cemaent mortar, constructing masonty, scaffolding charges, fift charges, 4 finished
for basement (APSS No. 501 & 504) e D= ceabeb

Long wass 800 | 023 | 300
Short walls 731 | 023 | 300
Deduct Door - 122 | o023 | 215
Deduct Windows 150 | 023 | 122
Deduct Ventilators on Doors 122 | 023 | 030
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Dectuct Vantidstors on From Window 010
012
Deaue For Coliimne 243
Deduct For Varandah Columns 0 48

Dechinct Rear Ventistors on Window

17.44| Cum | 6155 e
Sunpdy ang ¥ i 28 : —

£ odh :\w\: :in';“ Talm";: S5mm thick PV.C ppe (151 MARK) concealed in wall with all required accessone,
man, % for Iy separdie plug point with wedl S oe
Make  SodhakarMang plast/Avon plast g seasoned TW box including all labour charges m,

In Sigh
15.00 1500
35.00f Rmt 6270

1 Rmt h

for in walbs 1 1 2000 ’ 2000
1 1

Oy Py s it
Umamental Piastanng with CM(1 4) Prop 12mm thick in single coat including cost and conveyance of all map,
) &l

coment sana ¢ ot .
Chames Snd u;:::. 1o site, Including seigniorage charges, salos & other taxes on alf materials, all operationar ..
: wes Such as mixing mortar, finishing, curing, etc., complete for finished iterm of work (APSS 901 -

Insige Room
4898
Insde Varangah : o
877
18.29
80.07| Sqm | 31645 253
| Sam 53
M (1:8) and top coat of 4mm thick in CM (1 4 .,
ent, sand, water etc., to site, Seigniorage charges S

Out side Alroung
INsi0€ Room

Nsde  Vaandah over v

B arandah

For Basemen

For Sunshades Rear & Front Side
Varandah Over Beam 3sides
Deduct Door

Deduct Wingows

Deguct Ventilators on Doors
Deduct Ventistors on Front Window 1.50

Deduct Rear Ventilatars on Window 0.0

397 45 102725

Whiting 1o new walls ang NG In two coats with Sy cem or Vi
ceil
. rya “quavalent quatity to ve n'
9iVe an even shade after thorounn!

move all ivose powder

:sc'l:an:i:: :;:y 2@ of all matanials and wate 1o sie
surface

oors « Painting, curing etc . compists

Inside Varandah
; ? 258 9975
1248

11223 sam | 3905
1 Som
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[Painting to New walls with two coats of acrylic omulsion paint weather proof waterbased, modified acrylic wath silicon additives
loxterlor grade having VOC (Volatilo Organic Compound ) contant jess than 50 grama/ liter of supenor quality of approved
brand and shade over base coat of coment primer grade -| making threa coats In all 1o give an even shade after thoroughty
brushing the surface to remova all looso powdored materials, Including cost and conveyance of all materiais, including cost 2nd
conveyance of all materiale, cost of brushes, waler 1o site, elc, sales & ofther taxes, all operational ncdental and |ab ut
charges such as scaffolding charges, Iift charges, curing otc | completn for finishad itam of wark in all floors for Walls (APSS
No 911) in All Floors EXTERNAL

Out sise Alround

For Basement

For Sunshades Rear & Front Side
Varandah Over Boamn 3sides

For Varandah Columns

Deduct Door

Deduct Windows

Deduct Vent#ators on Doors

Deduct Vantilators on Front Window

350 119.00
070 23.80
520
070 770
216 6.45
2156 -2.82
122 -5.49
0.30 -0.37
030 -0.45

- W e N e

Deduct Rear Ventilators on Window g 030 -0.54
Siab Projecton alround 1 i 4 36

157.04] SQM | 22050 34627
1 saMm
Fiooring with Soluble salt porcelain vitrified tles screen printed and polished of size 800 x 600 mm and thickness between 8
10 mm 1st quality conforming to 18:13711, 1S:13712,1S:13630 (Parts 1 to 15) of any colour and finish in all shades and oesigns
set over 8 base coat of CM (1:8), 12mm thick (joints of stone must be flushed) over C C. bed already laid or RC.C roofl siab
only afler 4 is properly cured, cleaned, moistered and where necessary treated with neat grey cement slurry of honey ke
consistency spred a13.3 kgs of cement for 1 sqm. and [cinted with neat cement paste to full depth, Including cost and
conveyance of all materials like cament, sand, water, flooring stones etc. to site, seigniorage charges, sales and other 1axes on
all matenals, all operational, incidental and labour charges such as dressing of fioonng stones to the required s@es, mixing of
cement mortar, laying, jointing, curing, lift charges etc., complete for finished item of work (APSS No 703 & 701)

|inside Room 73 670 48 68
7.80 1.75 1365

62.63| SQM | 93170
sam

in Side Room 1 28.50
Varanaah Front 1 | 7.80
At Columns 3 1.00

4.92) SQM | 94905
1 SaM
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o

d (base stz .

alavanized steel powder coate 3
Supply and fixing of door with frames fabrcated from Se(':nansm&dr:e‘:g The factory made section should be wy, ;
513 gatavanized as per IS 277 with Zinc of 120 grams/ square of 1.25m. size of door frame say,
Coating of pure polyester powder of 50-60 micrans hick The frame Section Should hy,, .
oe of 10SmmE0mm with a rebate of 33mm to accommodat urethane foam. The frame section Should be cuty,
0 insart gasket The section of the door frame (s fo be fited with oy thick MS powder coated buthinges of 100mp, -
miter joined with weiding each frame should be provided with @) 2mm iated stiffeners of 6 Nos - 3 in each ve
Nos for single shutter 6 Nos for double shutter, b) CRCA E"ea"mm end tail. d) Nylon aldrop reécrver - 1 No g, -
“Omm200mmxt 2mm hold fasts screwed lo stiffeners - 6 Nos. with sp! hutters, solid bond wood block boand type
shutter ) Tie rod - 1 no and ISI marked flushDoor shutter of Famee IS ?262 commercial ply with intemal fipg,
sides commercial ply on another face (lipping) 35 mmthick confarming to_muﬂ-"g 1St marked aluminium fixturag 'w" i
si0es including cost and canveyence to site of door frame. flush shuller mrndlos 1 No.rubber bush including labo,
250mm 1ong. 1 No tower bot of 300mm x 12mm dia. 2 Nos 125mm long NeECR. e of work AR
for Tong the frame m position fixing the shutter 1o the frame eic compiete than 10mm) {1200mm x 2109
81002 ( The vertical frame of door shall be embedded in flooring for deth of nto (€5

door 1 1 120 210 252

2.52| Sqm | 423388 106e.

1 Sgm ﬂ“’!

NCL of equwvalent ECO 4000 SERIES WINDOWS (SUITABLE FOR RESIDENTIAL BUJILDINGS WITH GRILL Pac
Provsding and fong of windows made of pre-painted stgeel (Base steel as per IS 513 of 0.60 mm thick l;.slva' 2ed 3
277 with Zinc of 150 GSM)  Primer coated with epoxy primer of 5-7 microns thick, finish painted with 8 po )Er_szs' oBint 2
MICrons thick and back coated with 5-7 microns thick alkyd backer. Section for outer frame should be of 72 x 555
Tulbon shouid be of 72 x S0mm, section for fixed glass beading section should be of 12 x12 mm ang sector
[shouia be of 47x20mm Outer frame and mullions to have rebate for glazed shutfers, fly mesh and 3 20mm nrovss
f 3uara bars / Gnlls  The fly mesh shutter section shouid be of 20 x40 mm . the section are to be cut 1o fangth meter joinss |
j==mar dracket Centre muflion are to be fixed with mullion cap , seccolor stay, seccolor handles, seccolar fateh £ ..
[s:ainless Stesl heavy guty Pivot hinges shall be provided per shutter, The windows should be panneied with Smr

fo

onheaded gaiss and S S Mesh for fly mesh shulter (304 grade). Rubber Gaskets are provided all round the glass
Frames should be fixied to the concrete /masanry wall by means of self expanding screws including 10mm square guar

with 87 (152 4mm) pitch etc. | complete for finished tem of work

1 3 1.50 585

6.85| Sqm | 7652.40 44787

» 1 Sgm

rvious coat over RCC roof slab to required siopes with CM (1:3) prop. 20mm thick (average) mixed with water

roofing compound ma_nufactumd by reputed manufacturers as approved by Engineer-in-charge at 1Kg/bag of cement las

ver roof slab when it is green, finished smooth with a floating coat of neat cement and thread lining at regular intervais of

Scmx45¢m including cost and conveyance of all materials like cement, sand, water proofing compound, water etc. 1o sit=
saigniotage charges, sales & other taxes on all materials, all

For Room 1 1 850 7.50 83.7
F t X 75
For Varandah 1 1 8.50 : 18.28
82.03| SQM | 41540
1
\

sSam
Total

e 6?999“’ e |
22(1/ 020 A 559—
Asst. Engm‘er A Euamvo Engineer Execufive Engineer

A.P. Education and Welfare Infrastructure Development Co tion, Visakhapatnam
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ILED ESTIMATE

Name of the Work :- Construction of Two Class Room in First Floor at Degree college in
Yellamanchili (V&M) in Visakhapatnam District

FIRST FLOOR Est. Amt. Rs. 2058225.00

Rate t

st l Description No |Length|Bresdth| Depth | Qty. |Units| o - Amoun
2 3 4 6 7 9 10

Vibrated Reinforced Cement Concrete M 20 Design Mix ( by weigh batching ) using 20mm size (SS5) hard blasted

aranite machine crushed graded metal (Coarse aggregate) from approved quarry, using a minimum quantity of 350 kgs. of

cement per 1 cum of concreteincluding cost and conveyance of all materials like cement, fine aggregate (S'\nd ), coarse
aggregate, water elc, to site and cost of seigniorage charges on all matedials including centering using Cashewrina

Balles and Wooden runners & staging including all bracings, cross members efc., shuttering . machine moang. laying
concrete, vibeating lift charges, curing etc,, complete but excluding cost of steel and it's fabrication charges for fimished

|item of work for foundation, plinth , pedastais(below plinth)(APSS No. 402 & 403)

«d0-VRCC Columns
1C4 cols
C7 Cols
8 Cols
|Above Lintel Beam
C8 Cols

0.23 0.45
0.38 0.23
0.79 0.09

0.79 0.09

1296165
Cum

-do-VRCC Roof Beams
Ver Beam

Cross Beams

|Long beams

Cross Beams

Mid Landing Beam

11402 25 119382
Cum
-do-VRCC 125mm thick Roof Slab Iin GF
Roof Slab 1

1377.55 308557
-do-RCC Lintels for GF Sqm
Over Doors

over windows

Sill Stabs

12458 45
-do-RCC Sunshades Cum
Over windows
Continue Sunshade
Cross shades

103565
Sqm

-do-RCC 25mm thick Cupboard Planks
Cupboards 2
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d source havi
bricks from approve : NG i
terials ke cement, sand, bricks, Wator :1'.’3’1"
tional, incidental and labour Chaeg.; )
etc., complete for ﬁ"""'m'n,,"’ it
MWD
’.

cond class
e of all ma

Is, all opera
forto rges, curing,

: E=
Brick Masonry in superstructure with CM (1:8) prop “:‘,n.,gynnc
crushing strongth of 40 Kg/Sqem, including cost and eon pe e
Fite, including seigniorage charges, sales & other mxeo‘ldmo charges, iift cha
as mixing cement mortar, constructing masonry, scaff S
work. (APSS No. 501 & 504) 28,06

(:or S8 Walls 21.71 4 ; 333 18.43 |

I-'vnss walls i oa0 1'00 P

|Over vor Beam 21.71 o 330 4.9

| Deduct for cols < s ggg 220 Xon

| Peduct Doors . 0.20 1,35 s

| Peduct Windows v 0.30 gy

Deduct Ventilators i 0.90 A0

Dwarf wan 1 ' 0% ; ks

[CToss walls 4 - o |
4591

8 i-do- for Cm (1:6) for FF 290X200X140 10 0.32

Cupboard Pins : 2.

!base : ] 0.10 0.09
0.41| Cum 7065.05 2897 ¥

1 Cum

/ i ing cost and conveyance o
‘ M (1:4) dubara sponge finish includ yares ul
© [Omamentss Plasterng 12mm thick o single cost G4 { )d'mfges. sales 8 other taxes on all materials all oparatens,

f materials ke cement, sand, water efc., to site, seigniorage 2 : . R
7 . 2 ffolding charges, lift charges, including cutting of Grooye,
nodental and Iabour charges such as mixing mortar, sca 9 etc., complete for Even Surfaces of Wall 1,

!,w'\erever necessary as directed by Englneer - in - charge, finishing, curing,
[finishad item of work. (APSS 901,003 & 904)

1 8.91 6.98

0.45

1.50

124 .38
2513
525
525
5.25
19.54

Hoom inside
Seam sides 2
Soffit of 1st fight 1
|#na flight 1
1
1
1
1

[Lending

{" it of sunshade
,mv:vidual sunshades 15.12
“/11 slab projection i A 18.73
,I 218.65| Sqm | 359.80 78570f
1 Sgm

-‘Q-.nd_.‘”

[iastering 12mm thick in two coats with base coat of 8mm thick in CM (1:6) and top coat of 4mm thick in CM (1:4) dubara
sponge finish including cost and conveyance of all mateniais like cement, sand, water etc., to site, sales & other taxes o1
=il materials,all operational, incidental and labour charges such as mixing mortar, scaffolding charges, lift charges
including cutting of Grooves wherever necessary as directed by Engineer - in - charge, finishing, curing, etc., complete ‘o
£ ven Surfaces of Wall for finished iteam of work. (APSS 801,903 & 904)
inside Room long walls 2 8.91 3.30 11761
Cross walls 2 6.98 3.30 92.14
\Ver above beam 1 21.71 1.20 26.05
1 2.00 1.20 4.80

Cross walls
115127

240.60| Sqm 478 50
1 Sqm
~lastering 20mm thick in two coats with base coat of 16mm thick in CM (1:6) and top coat of 4mm thick in CM (1 4) dubard
sponge finish including cost and conveyance of all materials like cement, sand, water elc., to site, sales & otner taxes of
4ll matenals, all operational, Incidental and labour charges such as mixing mortar scaffolding charges, lift charges
finishing.including cutting of Grooves wherever necessary as directed by Engineer - in - charge, curing, etc., compiete fol
Uneven Surfaces of Brick Wall for finished item of work. (APSS 901,903 & 904)

Super structure 1 22.50 3.30 148.50
above ver beam 1 21.90 1.00 21.90
' 2.20 1.00 4.40
Deduct Doors -1 1.20 2.10 -5.04
Deduct Windows -1 1.50 1.35 -20.25
Deduct Ventilators -1 0.90 0.30 324
146.27| Sqm

1
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[Proviting High Yiekd Strength Deformed (HYSD) atesl bars (Fo 416 grade as per IS 1786-1985) of 8mm to 40mm
[ foters, cutting, bending, to equired sizen and shapes placing in position with cover blocks of approved size and
Ll wire of 208WG, forming grils for rolnforcement work as por approved designs and drawings Including cost and
convoyanon of bars from approved soieces Lo sile of work, including cost and conveyance of hinding wire, cover blocks
i, ovedlaps, spacers, dowols, wastage ofc, and all operational, incidental, snd labour charges such as cuttng,
P g, picing in position, tying ete, nnd sales & ofher tnxes,on cost of all materials complete for finished item of viork
(APHE No 126) i all Tloors
470

470 Mt | 5396975 253658
1 Mt

Floanng with Soluble salt porcolaln vitrified tlos acreen printed and polished of size 800 x 600 mm and thickness betwean
B 10 mm st quakty conforming to 18:13711, 18:13712,15:13630 (Parts 1 to 15) of any colour and finish in all shades and
doriyne sot over @ base conl of CM (1:8), 12mm thick (joints of stone must be flushed) over C.C. bed already lawd or
Re O oroof slab only after it is properly cured, cleaned, moistared and where necessary treated with neat grey cement
slury of honey like consistency spred at3.3 kgs of cemont for 1 sgm, and jointed with neat cement paste o full depth,
[neluding cost and conveyance of all materials like cement, sand, water, flooring stones etc. 1o site, seigniorage charges,
gales and other taxes on all materials, oll operational, incldental and labour charges such as dressing of flooring stones 1o
the equired sizes, mixing of cement mortar, laying, jointing, curing, lift charges etc., complete for finished item of]
work (APSS No 703 & 701)
n Rooms 1 2 801 6.08 124,38
Vel 1 1 2100 | 1.80 37.80
SC portion 1 1 3.00 9.00 27.00

189.18| Sqm | 101070 191204
1 Sqm
Providing Skirting with Soluble salt porcelain vitrified tiles screen printed and polished of size 600 x 600 mm and thicknass
betweon 8-10 mm 1st quality of any size of brand as approved by Engineer - in - charge and set over a base coat of CM
(15). 12mm thick and neat cement pasie at the rate of 3.3 Kg/Sqmt, and jointed with white cement paste mixed wiln
slgment of metching shade Including cost and conveyance of all materials like cement, sand, water, tiles, elc. to site,
seuniomage charges, sales and other taxes on all materials such as mixing of cement mortar, laying in position, curing lift
“hurges elc., complete for finished item of work (APSS No.701 & 707) in All Floors
n Rooms 2 2 am 0.10 3.56
2 2 6.98 0.10 2.79
vor 1 1| 21.00 0.10 210
2

Deduct door portion -2 1.20 0.10 -0.48

7.97| Sgm 1006.50 8022
1 Sqm

Supply and fixing of door with frames fabricated from sectionsmade of galavanized steel powder coated (base steel as par
IS 513, galavanized as per IS 277 with Zinc of 120 grams/ square metre). The factory made section should be with a
powder coating of pure polyester powder of 50-60 microns thick with total coated thickness of 1.25m, size of door frame
section should be of 105mmxB0mm with a rebate of 33mm to accommodate 30mm thick door shutter, The frame saction
should have groove to insert gasket. The section of the door frame is to be filled with polyurethane foam The frame
section should be cut to length, miter joined with welding each frame should be provided with : a) 2mm thick MS powder
conted buthinges of 100mm fong -3 Nos for single shutter, 6 Nos for double shutter, b) CRCA electroplated stiffeners of 6
Nos - 3 in each verticle. c) 40mmx200mmx1.2mm heid fasts screwed to stiffeners - 8 Nos. with spiit end tail. d) Nylon
aldrop reciver - 1 No for single shutter . e) Tie rod - 1 no and I1SI marked flush  Door shutter of Flush door shutters. solig]
bond wood block board type with teak veneer on one face and commercial ply on another face (lipping): 35 mmthick
conforming to 15:2202 commercial ply with internal lipping on all sides including cost and conveyence to site of door frame
llush shutter, inclduding 1S1 marked aluminium fixtures, 1No.aldrop 250mm long. 1 No tower bolt of 300mm x 12mm dia, 2
Nos 125mm long handles, 1 No.rubber bush Including labour charges for fixing the frame In position. foang the shutter 10
Ihe: frame elc., complete for finished item of work as per APSS 1001 &1002.( The vertical frame of door shall be embeddead
in floaring for deth of nto less than 10mm) (1200mm x 2100mm).

1.20 : 5.04

5.04] Sgm | 423388 21339
1 Sgm
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FOR Rf'Sl()EN"/\l. HUJ'\LUINU:-‘, WITH -
gase steol as por IS 513 of 060 y,, " I
{ 6-7 microns thick, finish Pant Wy

O Jquivalont ECO 4000 SERIES WINDOWS (SUITABLE

’ > RSl

‘.n‘\.L'\VlNON) Providing and fixing of windows made of pre painted atgeel ( et
[ Yanized an por IS 277 with Zinc of 160 GSM)  Primer conted with epoxy priF s backer. -Section for ot
! Polyester paint of 12.16 microns thick and back coalod with 57 microns thick atkyd BaSPE T2t OF dutar 1,
1oud bo of 72 x 88mm . contre mulion should be of 72 x 50mm, section for fixed 0‘“:’ w‘:ﬂba‘:e o gln:o:jm-'u e gy
M and section for shutter should be of 47x20mm  Outer frame and mullions to have Shutteey |

|

Hesh and & 20mm tor section should he of 20 x40 mm . the ey,

‘ Provision fo / Grilis  The fly mesh shuttar X " ar

| M Guard bars / Grills Y Jlion are 10 be fixod with mulllon cap | seccely, B,
|
:\
|
|

{ hinges shall be provided per shone, o'

P

v be o to length meter joined with comer brackel  Centrs mu

“eoolor hand) o ty Pivo
b 05, #eceolon latch 2 Nos. of slnintoss Stoel heavy duty Mesh for fly mesh shutter (304 grade

n,"“ﬁ‘ Are provided all round the glass  The Above Frames should % 'ﬂ
" Expanding sorews including  10mm squere guard bars with 6° (162,

1.35 20.25
i [ 20.28| Sam | 7652 40 T,
1 Saqm

“INHNG 10 Intenor faces of new walls with single coat of white washing (Base coat) of equilent peint (Surya com, 4

| “upenor quality and two conts of wall pultuy painting over base coot of white washing and provide single coat of came.,
i [t grade | and two coats of Plastic emultion paint of supror quality of approved brand and shade over base coy;
"iiite washing single coat, two coats of wall pulty paint and single coat of cement primer grade | making six coats n y ,
SVe an even shade after throughly brushing the surface to remove all loose powdered materials including cos; 4,
aveyence of all matorials . cost of brushes water to site etc., sales and other taxes all opirational, Incedental ang 5.

5’:'°°‘-;' charges such as scafoliding, It charges olc., complet for finished item of work in all floors of walls (Interior faces .
| walls

| vilng Plastering Qty 218.65
| Smm thick palstenng for GF 24060
|
459.25| Sgm | 220,50 101288
{ 1 Sqm
18 [ anting 1o Exterior faces of new walls with single coat of white washing (Base coat) or equilent paint (Surya cem) of
| Superior quality and two coats of wall puttuy painting over base coat of white washing and provide single coat of cemen
{primer grade | and two coats of Plastic emuition paint of suprior quality of approved brand and shade over base coat of
|'vhite washing single coat. two coats of wall putty paint and single coat of cement primer grade | making six coats in ail 1o
Jve an even shade after throughly brushing the surface to remove all loose powdered materials including cost ang
renveyence of all matenals , cost of brushes water 1o site etc., sales and other taxes all opirational, incedental and s

.*-?n!::ur charges such as scafoliding, lift charges etc., complot for finished item of work in all floors of walls (Expenar faces of
valls)

<Zumm thek plastening GF 146.27

146.27| Sqm 211.00 30863
1 Saqm
Famting to New wood work with two coats of ready mixed synthetic enamel paint first quality all shades to give an even
=hade over base coat Pnmer with Luppam finishing after thoroughly brushing the surface to remove all remans including
wost and conveyance of all materials to site, sales & other taxes, all operational, incidental and labour charges elc
compiete for finished item of work (3 coats) (APSS No. 1201 & 1212).in All Floors

Doors 1 2 225 120 210 11.34
Windows 1 10 275 1.50 1.35 5569
ndd exira for col offsets

67.03| Sqm | 18745 12565
1 Sqm
Making Green Chalk Board of size 3.00Mx1.20Mts including border with plastering in CM (1:2) 12mm thick as base coal
and 3mm thick top coat with cement green oxide powder in (1:1) prop. and making border of S0x20mm thick alround the:
chalk board over existing plastered surface and painting the chalk board surface with chalk board paint as per direction o
Engineer-in-Charge including cost and conveyance of all materials, sales and other taxes on cost of materials and dll
operational, incidental and labour charges etc., complate for finished item of work (APSS No.1603)

1 2 2.00

2.00{ Sgm | 10200.00 20400
1 Sqm
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Providing impervious coat over RCC roof slab to required slopes with CM (1:3) prop. 20mm thick (average) mixed with
water proofing compound manufactured by reputed manufacturers as approved by Engineer-in-charge at 1Kg/bag of
cement, laid over roof slab when it is green, finished smooth with a floating coat of neat cement and thread lining at regular
intervals of 45cmx45cm including cost and conveyance of all materials like cement, sand, water proofing compound, water
etc., to site, seigniorage charges, sales & other taxes on all materials, all operational, incidental and labour charges such
as mixing mortar, laying, rounding off at junctions of wall and slab, rendering smooth with thread lining, curing, lift charges,

etc., complete for finished item of work (APSS No. 901 & 903).

1 1 22.31 10.04 223.99
0.00

Roof Slab
486 10 108882

223.99| Cum
1 Cum

SUB TOTAL

GOV W -
y. Executive Engineer Execulive Engineer

Asst. Engineer
A.P. Education & Welfare Infrastructure Development Corporation, Visakhapatnam
: ~2
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ADMINISTRATIVE

SETUP
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